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I*l Employment and Emploi et
: Social Development Canada Développement social Canada

Labour Program
Federal Confractors Program

Agreement to Implement Employment Equity

New Agreement
[[]Revised Agreement

ORGANIZATION

Legal Name of Organization
Deloitte LLP .

Parent company is localed outside Canada

[[]yes No

Operating Name (if different from Legal Name of Organization)
Deloitte

Fl ‘B | N b
°G0001

Talal number of employees in Canada 8300
(Full-Time/Part-Time/Temporary)

541212

Organization's North Amarican Industry Classification System (NAICS) Cede N°

Ta find your organization's NAICS Code Number please
visit: http-/Awww.statcan.gc.ca/subjects-sujels/standard-
norme/naics-sclan/2002/naics-scianD2(-eng.htm

HEAD OFFICE

Address (building number, street, suite, etc.)
30 Wellington Street
P.C. Box 400 Stn Commerce Court

City Province Poslal Code
Toronto ON M5L 1Bl
Telephone Number Fax Number
416-601-6150 416-601-5901

EMPLOYMENT EQUITY CONTACT

Name (print)
Beverly Simonsen

Tille
Associate Partner, Talent

Telephone Number
416-874-3796

E-mail Address
bsimonsen@deloitte.ca

CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
« intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or mare (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: hitp://www.esdc.gc.ca/eng/labour/equality/fep/index.shtml

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY
NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.
Name (print) Title
Jason Winkler Managing Partner, Talent
Telephone Number E-mail Address
604-601-3468 jwinklerfideloitte.ca
B Dale

03/04/2014

RETURN INSTRUCTIONS

IMPORTANT

+ The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.gc.ca

Canadi
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s.19(1)

Employment and Emplol et
Social Development Canada Développement soclal Canada

PLICATION FOR EXTENSION TO
ATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by & senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ge.eme@hrsde-rhdec.ge.ca.

“““ tte (herealler referred to a5 “the

1, the undersigned, on behall of (legal name of organization) P
organization™) and (Agreement to Implement Employment Equity number) /25097, agree to the following statcments:

1. I have the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. 1am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. 1am therefore requesting an extension until (datc)

Personnel ch

{Pleuse describe)

4, As a senior official of the organization, [ hereby declare that all of these statements arc correct to
the best of my knowledge, and I am requesting an extension,

Name: N Position Title: Chief Talent Officer

Email address:

i 3
oo L i-;

Page 1 of |
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From: Arnaoudova, Olga O [NC] On Behalf Of EE-EME

Sent: March 20, 2019 3:29 PM

To: Bhalla, Ruchika (CA - Toronto) (rubhalla@deloitte.ca) <rubhalla@deloitte.ca>

Cc: Lo, Johnson (CA - Toronto) (johnslo@deloitte.ca) <johnslo@deloitte.ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information
(V060476)

Good afternoon,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until April 15, 2019. Please submit all the
documentation required for the compliance assessment by that date.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:

ee-eme@hrsdc-rhdcc.gce.ca.

Regards,
Equipe de I’équité en emploi / Workplace Equity Team
Direction de I'équité en milieu de travail, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gce.ca

W%f?@pé&m ifa@ié%‘i‘g? %;}w@em ity &mﬁ %mémwm?&mm W
‘ﬂ‘?; SRR LR S MY % i ji%%:
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Employrment and Sueial lol st DEwslopg

Dhewelopenent Canasds

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

sneial Sanads

Deloitte LLP (certificate # V060476)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-12 to 2018-09-28

Form 1

Province Census Metropolitan Areas

s o Temporary  J2 Munber Pormanent Pormanent mporary - To Number

Ontario 6105 95 254 6454 Calgary 857 11 16 884
Québec 2239 82 87 2408 Edmonton 185 2 2 189
Nova Scotia 146 1 8 155 Halifax 146 1 8 155
New Brunswick 94 0 3 97 Montréal 1546 23 56 1625
Manitoba 166 9 10 185 Regina 48 2 2 52
British Columbia 776 20 11 807 Toronto 5048 53 174 5275
Saskatchewan 121 4 4 129 Vancouver 674 18 1 703
Alberta 1042 13 18 1073 Winnipeg 166 9 10 185
Newfoundand and 63 1 6 70 | St John's 63 1 6 70
Total Employees in Canada 4 11378 Moncton 7 ° 0 7
Saint John 60 0 2 62

Saguenay 57 6 0 63

Québec 120 1 4 125

Sherbrooke 59 3 6 68

Trois-Riviéres 59 2 1 62

ouawa - 437 17 12 466

Hamilton 104 9 0 113

002586
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Employrment and Sueial lol st DEwslopg

Dewelapenent Canads socid Conada Deloitte LLP (certificate # V060476) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-12 to 2018-09-28

Census Metropolitan Areas

Pe;man_ent Perman_ent Temporary Total Number
ull-time Part-time of Employees
e gy : : 5
Kitchener -

Cambridge - 154 5 28 187
Waterloo

London 54 1 1 56
Windsor 33 2 1 36
Saskatoon 58 0 2 60
Victoria 62 0 0 62
B.C. less CMAs 40 2 0 42
N.B. less CMA 17 0 1 18
Ont. less CMAs 268 9 36 313
Que. less CMAs 377 46 20 443
Sask. less CMA 15 2 0 17
Total Employees in Canada 4 11378
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Smployment and Social | Smplol ot Develon Deloitte LLP (certificate # V060476) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-12 to 2018-09-28

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 803 616 187 1 1 3 3 85 64 21

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2939 1661 1278 18 7 11 14 6 8 738 422 316

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 5609 2955 2654 21 9 12 34 17 17 1631 839 792

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

i, F— led
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Smployment and Social  Smplol et Develon Deloitte LLP (certificate # V060476) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-12 to 2018-09-28

002589

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 507 119 388 1 1 10 1 9 132 36 96

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 591 55 536 2 2 6 2 4 115 18 97
I ) I T R I ™ I
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Emgployrment and Sscial loi ot Dévalopg i ifi
Theesloprnest Canadz smind Loanagis DeIOItte LLP (certlflcate # V060476) rorm 2 °

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Part-Time / National 3
Reporting Period 2016-04-12 to 2018-09-28
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 6 ( :an a’dﬁ



Emgployrment and Sscial loi ot Dévalopg i ifi
Theesloprnest Canadz smind Loanagis DeIOItte LLP (certlflcate # V060476) rorm 2 °

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Part-Time / National 3
Reporting Period 2016-04-12 to 2018-09-28
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 4 of 6 Cﬂﬂﬁdﬁ



A foi =t Dévelopy Deloitte LLP (certificate # V060476) Form2 C

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Temporary / National 3
Reporting Period 2016-04-12 to 2018-09-28
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 229 112 117 1 1 29 20 9

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 5 of 6 ( :an a’dﬁ



Smployment and Social  Smplol et Develon Deloitte LLP (certificate # V060476) Form2 C
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Temporary / National 3
Reporting Period 2016-04-12 to 2018-09-28
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 6 of 6
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Employment and Social  Emploi ot Divalopy Deloitte LLP (certificate # V060476) Form 3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2016-04-12 to 2018-09-28

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 10752 5552 5200 2803 1436 1367

Page 1 of 3 Cal] %002594



Emplayment and Social lof et Dévelopy Deloitte LLP (certificate # V060476) Form3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY %
Part-Time / National 3
Reporting Period 2016-04-12 to 2018-09-28
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 225

34 191 1 1 1 1 26 6 20
eolbombe el 1 &l el L sl
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Employment and Social  Emploi et évelopy Deloitte LLP (certificate # V060476) Form3 C

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY %
Temporary / National S
Reporting Period 2016-04-12 to 2018-09-28
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 401

179 222 1 1 2 2 55 31 24

Page 3 of 3 ( v Ea I ’adgﬁgi



Emgloyrment and Social ol i st Dwelapg Form4 A
Dievelapment Canads sueial Canags Deloitte LLP (certificate # V060476)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-04-12 to 2018-09-28

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 96 67 29 19 14 5
Middle and Other Managers 1009 616 393 5 5 6 1 5 258 145 113
Professionals 3735 2066 1669 12 6 6 26 14 12 1034 530 504
Semi-Professionals and Technicians 18 15 3 6 5 1
Supervisors 8 1 7
Administrative and Senior Clerical 446 110 336 1 1 9 1 8 115 34 81
Personnel
Clerical Personnel 80

14 66 17 5 12

Page 1 of 3 CaIla fﬁﬁiozsw



Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

Deloitte LLP (certificate # V060476) Form 4 B

©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Part-Time / National e
Reporting Period 2016-04-12 to 2018-09-28
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 2 1 1
Middle and Other Managers 8 2 6
Professionals 25 10 15 1 1 2 2
Administrative and Senior Clerical 4 2 2 2 1 1
Personnel
Clerical Personnel 1

1
it e | 90 0080w s e
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Employrment and Sueial lol ot DEwslopy
Toewelopenent Canads soeial Sanads Deloitte LLP (certificate # V060476) Form4 C o
[+
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Temporary / National e
Reporting Period 2016-04-12 to 2018-09-28
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 37 18 19 3 1 2
Professionals 223 113 110 1 1 30 21
Semi-Professionals and Technicians 2 2
Supervisors 2 2 1 1
Administrative and Senior Clerical 78 23 55 1 1 13 6 7
Personnel
Clerical Personnel

49 20 29 10 5 5
ot Nabor ot Empopese g | awi| | as[ A | [ a w w =
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Employrment and Sueial
Dhewelopenent Canasds

1ol ot Dévelapy

sneial Sanads

Deloitte LLP (certificate # V060476) Form S A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-04-12 to 2018-09-28

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 53 32 21 8 7 1
Middle and Other Managers 937 555 382 9 6 7 246 160 86
Professionals 3293 1747 1546 20 1 17 995 523 472
Semi-Professionals and Technicians 225 132 93 100 62 38
Supervisors 18 5 13 4 4
Administrative and Senior Clerical 30 5 25 10 2 8
Personnel
Clerical Personnel 68 7 61 1 1 17 3 14
Total Number of Employees Promoted |  4624|  2483| 2141 30| 12| 18] 24| 13| 11| 138 757 623
Total Number of Promotions [ %% T 2961 T T R T P T T T 1673

Page 1 of 3
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Total Number of Employees Promoted
Total Number of Promotions

Employrment and Sueial lol ot DEwslopy
Toewelopenent Canads smind Loanagis Deloitte LLP (certificate # V060476) Form 5 B -
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Part-Time / National °
Reporting Period 2016-04-12 to 2018-09-28
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional Gr All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 16 1 15 3
Professionals 32 7 25 1 1
Semi-Professionals and Technicians 1 1 1 1
Supervisors 1 1 1
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 2
61

Page 2 of 3
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Employrment and Sueial
Dhevelopenent Canasds

foi ot Téwsl :
soeial Sanads

Deloitte LLP (certificate # V060476)

Form5 C

N
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Temporary / National e
Reporting Period 2016-04-12 to 2018-09-28
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers

Page 3 of 3

1 1
Total Number of EmployeesPromoted | 1] 4 | = [ = | - -
Total Number of Promotions ] S R S .
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Emgloyrment and Social ol i st Dwelapg Form 6 A
Dievelapment Canads sueial Canags Deloitte LLP (certificate # V060476)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-04-12 to 2018-09-28

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 198 146 52 2 2 14 10 4
Middle and Other Managers 957 570 387 7 4 3 7 5 2 235 137 98
Professionals 1700 928 772 12 6 6 10 6 4 624 350 274
Semi-Professionals and Technicians 117 74 43 1 1 46 30 16
Supervisors 32 6 26 5 1 4
Administrative and Senior Clerical 28 5 23 1 1 5 2 3
Personnel
Clerical Personnel

Page 1 of 3 Cal] %002603



Employrment and Bocial ol i st Dewelapg Form 6 B
Dievelupment Canads sneial Canags Deloitte LLP (certificate # V060476)

<<
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / National e
Reporting Period 2016-04-12 to 2018-09-28
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 9 4 5 1 1
Middle and Other Managers 43 12 31 4 1 3
Professionals 45 7 38 1 1 2 2
Semi-Professionals and Technicians 1 1
Supervisors 2 2
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel

Total Number of Employees Terminated mm_-_-___mnn
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Employrment and Bocial ol i st Dewelapg Form6 C
Dievelupment Canads sneial Canags Deloitte LLP (certificate # V060476)

n
o
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Temporary / National e
Reporting Period 2016-04-12 to 2018-09-28
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 3 2 1 1 1
Professionals 7 5 2 2 2
Administrative and Senior Clerical 2 2
Personnel
Clerical Personnel

Page 3 of 3 ( v Ea I ’adgﬁgi



Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Deloitte LLP
Workforce Analysis - Detailed Report
Date: 2018-09-28
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 813 192 23.6 % 27.6 % 224 7 National
02 : Middle and Other Managers National 3074 1383 45.0 % 39.4 % 1211 172 National

03 : Professionals 5921 2839  479%  50.1% 2966 %/////// 2
1111 : Financial auditors and accountants National 2868 1489  519%  56.0% 1606 %//// " National
i

1112 : Financial and investment analysts National 69 44 63.8 % 44.9 % 31 13 National
1114 : Other financial officers National 1 0 0.0 % 45.6 % 0 0 National
1121 : Human resources professionals National 51 42 82.4 % 73.2% 37 5 National
1122 : Professional occupations in business management consultin National 1773 682 38.5 % 42.7 % 757 7 National
2171 : Information systems analysts and consultants National 571 248 43.4 % 27.7 % 158 90 National

2172 : Database analysts and data administrators National 6 1 16.7 % 33.0% 2 %///////////% National
2173 : Software engineers and designers National 30 2 67%  16.0% 5 %///////////% National

2175 : Web designers and developers National 2 1 50.0 % 30.8% 1 0 National
4163 : Business development officers and marketing researchers and consultants National 92 " 77.2% 513 % 47 24 National
5125 : Translators, terminologists and interpreters National 458 259 56.6 % 69.7 % 319 %///////% National
04 : Semi-Professionals and Technicians 224 86 38.4 % 24.5 % 55 31
2281 : Computer network technicians Nova Scotia 1 0 0.0 % 17.7 % 0 0 Nova Scotia
2281 : Computer network technicians Ontario 1 0 0.0 % 214 % 0 0 Ontario
2282 : User support technicians Alberta 16 11 68.8 % 23.8% 4 7 Alberta
2282 : User support technicians British Columbia 17 6 35.3 % 24.5 % 4 2 British Columbia
2282 : User support technicians Manitoba 3 2 66.7 % 22.3% 1 1 Manitoba
2282 : User support technicians New Brunswick 3 2 66.7 % 28.6 % 1 1 New Brunswick
2282 : User support technicians Newfoundland and 2 1 50.0 % 325% 1 0 Newfoundland and
Labrador
2282 : User support technicians Nova Scotia 3 1 33.3% 29.7 % 1 0 Nova Scotia
2282 : User support technicians Ontario 147 51 34.7 % 23.9 % 35 16 Ontario
deg
2019-04-02 Page Tof 18 1 3!1 2
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Deloitte LLP

002607

Workforce Analysis - Detailed Report
Date: 2018-09-28

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2282 : User support technicians Québec 25 7 28.0 % 221 % 6 1 Québec

2282 : User support technicians Saskatchewan 4 3 75.0 % 20.8 % 1 2 Saskatchewan

5211 : Library and public archive technicians Alberta 2 2 100.0 % 93.4 % 2 0 Alberta

05 : Supervisors 91 76 83.5% 52.9 % 48 28
Employment Equity Occupational Group B.C. less CMAs 1 1 100.0 % 63.0 % 1 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 2 2 100.0 % 53.8% 1 1 Calgary
Employment Equity Occupational Group Kitchener - 3 3  100.0 % 54.4 % 2 1 Kitchener - Cambridge

Cambridge - Waterloo
Employment Equity Occupational Group London 1 1 100.0 % 57.5% 1 0 London
Employment Equity Occupational Group Montréal 15 10 66.7 % 50.5 % 8 2 Montréal
Employment Equity Occupational Group N.B. less CMA 1 1 100.0 % 66.6 % 1 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 1 1 100.0% 61.6 % 1 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 3 3 100.0 % 51.8 % 2 1 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 3 3 100.0% 59.1 % 2 1 Que. less CMAs
Employment Equity Occupational Group Québec 1 1 100.0 % 51.5% 1 0 Québec
Employment Equity Occupational Group Saint John 1 1 100.0% 63.2 % 1 0 Saint John
Employment Equity Occupational Group St. Catharines - 1 1 100.0 % 61.2 % 1 0 St. Catharines -
Niagara

Employment Equity Occupational Group Toronto 55 45 81.8 % 52.0 % 29 16 Toronto
Employment Equity Occupational Group Trois-Riviéres 2 2 100.0 % 56.7 % 1 1 Trois-Riviéres
Employment Equity Occupational Group Victoria 1 1 100.0 % 55.8 % 1 0 Victoria

07 : Administrative and Senior Clerical Personnel 588 444 755 % 80.6 % 474 ////////%
Employment Equity Occupational Group B.C. less CMAs 6 6 100.0 % 87.1% 5 1 B.C. less CMAs
Employment Equity Occupational Group Calgary 32 27 84.4 % 81.2% 26 1 Calgary
Employment Equity Occupational Group Edmonton 2 2 100.0 % 84.2 % 2 0 Edmonton
Employment Equity Occupational Group Halifax 6 6 100.0 % 80.9 % 5 1 Halifax
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Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Kitchener - 4 3 75.0 % 82.1% 3 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 12 9 750% 828% 10 %///////////% London
Employment Equity Occupational Group Montréal 44 34  773%  809% 36 %///////////% Montréal
Employment Equity Occupational Group N.B. less CMA 1 1 100.0 % 85.7 % 1 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 48 31 64.6 % 86.8 % 42 %//////% Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 5 4 80.0 % 76.8 % 4 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 24 23 95.8 % 87.6 % 21 2 Que. less CMAs
Employment Equity Occupational Group Québec 5 5 100.0 % 80.4 % 4 1 Québec
Employment Equity Occupational Group Regina 2 2 100.0 % 80.4 % 2 0 Regina
Employment Equity Occupational Group Saint John 1 1 100.0 % 84.3 % 1 0 Saint John
Employment Equity Occupational Group Saskatoon 1 1 100.0% 84.4 % 1 0 Saskatoon
Employment Equity Occupational Group Sherbrooke 1 1 100.0 % 82.3 % 1 0 Sherbrooke
Employment Equity Occupational Group St. John's 1 1 100.0% 83.2% 1 0 St. John's
Employment Equity Occupational Group Toronto 351 254 724%  791% 278 ////////% Toronto
Employment Equity Occupational Group Vancouver 33 26 78.8 % 78.9 % 26 0 Vancouver
Employment Equity Occupational Group Windsor 2 2 100.0 % 80.5 % 2 0 Windsor
Employment Equity Occupational Group Winnipeg 7 5 71.4 % 82.0 % 6 W///////////% Winnipeg
10 : Clerical Personnel 667 593 88.9 % 66.2 % 442 151
Employment Equity Occupational Group B.C. less CMAs 3 3 100.0% 78.0 % 2 1 B.C. less CMAs
Employment Equity Occupational Group Calgary 52 44 84.6 % 70.7 % 37 7 Calgary
Employment Equity Occupational Group Edmonton 14 13 92.9 % 71.9% 10 3 Edmonton
Employment Equity Occupational Group Halifax 9 9 100.0 % 69.7 % 6 3 Halifax
Employment Equity Occupational Group Hamilton 10 10 100.0 % 70.0 % 7 3 Hamilton
Employment Equity Occupational Group Kitchener - 11 9 81.8 % 69.6 % 8 1 Kitchener - Cambridge

2019-04-02
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Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group London 5 5 100.0 % 69.9 % 3 2 London
Employment Equity Occupational Group Montréal 117 102 87.2 % 61.6 % 72 30 Montréal
Employment Equity Occupational Group N.B. less CMA 1 1 100.0 % 71.3 % 1 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 17 14 82.4 % 73.9 % 13 1 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 24 22 91.7 % 65.7 % 16 6 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 46 46 100.0 % 64.6 % 30 16 Que. less CMAs
Employment Equity Occupational Group Québec 7 4 57.1% 58.6 % 4 0 Québec
Employment Equity Occupational Group Regina 3 3 100.0 % 68.9 % 2 1 Regina
Employment Equity Occupational Group Saguenay 7 7 100.0 % 62.4 % 4 3 Saguenay
Employment Equity Occupational Group Saint John 4 4 100.0% 70.5 % 3 1 Saint John
Employment Equity Occupational Group Sask. less CMA 3 3  100.0% 77.4 % 2 1 Sask. less CMA
Employment Equity Occupational Group Saskatoon 10 9 90.0 % 69.0 % 7 2 Saskatoon
Employment Equity Occupational Group Sherbrooke 8 8 100.0 % 61.0 % 5 3 Sherbrooke
Employment Equity Occupational Group St. Catharines - 3 3 100.0 % 71.5% 2 1 St. Catharines -
Niagara
Employment Equity Occupational Group St. John's 4 4 100.0 % 71.4 % 3 1 St. John's
Employment Equity Occupational Group Toronto 235 197 83.8 % 65.5 % 154 43 Toronto
Employment Equity Occupational Group Trois-Riviéres 11 11 100.0 % 63.1 % 7 4 Trois-Riviéres
Employment Equity Occupational Group Vancouver 38 37 97.4 % 70.6 % 27 10 Vancouver
Employment Equity Occupational Group Victoria 5 5 100.0 % 71.7 % 4 1 Victoria
Employment Equity Occupational Group Windsor 4 4 100.0 % 721 % 3 1 Windsor
Employment Equity Occupational Group Winnipeg 16 16 100.0 % 68.3 % 11 5 Winnipeg
Page 4 of 18
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Recruitment Area

Total

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Women
Women
Internal Location All Employees Representation Availability Gap
# # % % # #
11378 5613 49.3 % 47.6 % 5420 193
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Workforce Analysis - Detailed Report
Date: 2018-09-28

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 813 1 0.1% 32% 26 ///////% National

02 : Middle and Other Managers National 3074 18 0.6 % 2.7 % 83 ///////% National

03 : Professionals 5921 23 0.4 % 1.6 % 95 //////%

1111 : Financial auditors and accountants National 2868 16 0.6 % 14 % 40

///////% National
1112 : Financial and investment analysts National 69 0 0.0 % 0.8 % ///////% \oona

1114 : Other financial officers National 1 0 0.0 % 1.6 % National

1121 : Human resources professionals National 51 0 0.0 % 3.1% ///////% National
1122 : Professional occupations in business management consulting National 1773 6 0.3% 1.6 % //////% National
2171 : Information systems analysts and consultants National 571 0 0.0 % 1.3 % ///////% National

2172 : Database analysts and data administrators National 6 0 0.0 % 15% 0 National
2173 : Software engineers and designers National 30 0 0.0 % 0.6 % 0 0 National
2175 : Web designers and developers National 2 0 0.0 % 16 % 0 0 National

4163 : Business development officers and marketing researchers and consultants National 92 0 0.0 % 20 % ///////% National
5125 : Translators, terminologists and interpreters National 458 1 0.2 % 35% ///////% National
04 : Semi-Professionals and Technicians 224 0 0.0 % 1.9 % 4 ///////%

2281 : Computer network technicians Nova Scotia 1 0 0.0 % 4.3 % 0 Nova Scotia
2281 : Computer network technicians Ontario 1 0 0.0 % 1.7 % 0 0 Ontario
2282 : User support technicians Alberta 16 0 0.0 % 23 % 0 0 Alberta
2282 : User support technicians British Columbia 17 0 0.0 % 28 % 0 0 British Columbia
2282 : User support technicians Manitoba 3 0 0.0 % 8.0 % 0 0 Manitoba
2282 : User support technicians New Brunswick 3 0 0.0 % 31 % 0 0 New Brunswick
2282 : User support technicians Newfoundland and 2 0 0.0 % 6.3 % 0 0 Newfoundland and

Labrador
2282 : User support technicians Nova Scotia 3 0 0.0 % 72 % 0 0 Nova Scotia
2282 : User support technicians Ontario 147 0 0.0 % 1.3% 2 %///////% Ontario
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2282 : User support technicians Québec 25 0 0.0 % 1.3 % 0 0 Québec

2282 : User support technicians Saskatchewan 4 0 0.0 % 74 % 0 0 Saskatchewan

5211 : Library and public archive technicians Alberta 2 0 0.0 % 6.6 % 0 0 Alberta

05 : Supervisors 91 0 0.0 % 15 % 1 %///////////%
Employment Equity Occupational Group B.C. less CMAs 1 0 0.0 % 10.0 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 2 0 0.0 % 3.1 % 0 0 Calgary
Employment Equity Occupational Group Kitchener - 3 0 0.0 % 24 % 0 0 Kitchener - Cambridge

Cambridge - Waterloo
Employment Equity Occupational Group London 1 0 0.0 % 3.1% 0 0 London
Employment Equity Occupational Group Montréal 15 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 4.8 % 0 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 6.2 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0 % 32% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 3 0 0.0 % 3.7 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 1 0 0.0 % 20 % 0 0 Québec
Employment Equity Occupational Group Saint John 1 0 0.0 % 3.1 % 0 0 Saint John
Employment Equity Occupational Group St. Catharines - 1 0 0.0 % 3.9 % 0 0 St. Catharines -
Niagara

Employment Equity Occupational Group Toronto 55 0 0.0 % 0.9 % 0 0 Toronto
Employment Equity Occupational Group Trois-Riviéres 2 0 0.0 % 12 % 0 0 Trois-Riviéres
Employment Equity Occupational Group Victoria 1 0 0.0 % 45 % 0 0 Victoria

07 : Administrative and Senior Clerical Personnel 588 1 0.2 % 1.8 % 11 W//////%
Employment Equity Occupational Group B.C. less CMAs 6 0 0.0 % 85 % 1 %//////////% B.C. less CMAs
Employment Equity Occupational Group Calgary 32 0 0.0 % 29 % 1 %///////////% Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 4.7 % 0 0 Edmonton
Employment Equity Occupational Group Halifax 6 0 0.0 % 4.0 % 0 0 Halifax
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Kitchener - 4 0 0.0 % 12 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo

Employment Equity Occupational Group London 12 0 0.0 % 16 % 0 0 London
Employment Equity Occupational Group Montréal 44 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 33 % 0 0 N.B. less CMA
Employment Equity Occupational Grou Ont. less CMAs 48 0 0.0 % 5.7 % 37 Ont. less CMAs

ploy quity P P o b /////////%
Employment Equity Occupational Group Ottawa - Gatineau 5 0 0.0 % 34 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Grou Que. less CMAs 24 0 0.0 % 3.8 % 17 Que. less CMAs

ploy quity p p o o /////////%
Employment Equity Occupational Group Québec 5 0 0.0 % 14 % 0 0 Québec
Employment Equity Occupational Group Regina 2 0 0.0 % 6.6 % 0 0 Regina
Employment Equity Occupational Group Saint John 1 0 0.0 % 14 % 0 0 Saint John
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 71 % 0 0 Saskatoon
Employment Equity Occupational Group Sherbrooke 1 0 0.0 % 0.7 % 0 0 Sherbrooke
Employment Equity Occupational Group St. John's 1 0 0.0 % 29 % 0 0 St. John's
Employment Equity Occupational Grou Toronto 351 1 0.3 % 0.8 % 37 Toronto

ploy quity p p b b /////////%
Employment Equity Occupational Grou Vancouver 33 0 0.0 % 2.1 % 17 Vancouver

ploy quity p p o o /////////%
Employment Equity Occupational Group Windsor 2 0 0.0 % 26 % 0 0 Windsor
Employment Equity Occupational Grou Winnipe! 7 0 0.0 % 9.2 % 17 Winnipeg

ploy quity p p peg b b /////////%

10 : Clerical Personnel 667 2 0.3 % 24 % 16 7

Employment Equity Occupational Group B.C. less CMAs 3 0 0.0 % 10.7 % 0 0 B.C. less CMAs
Employment Equity Occupational Grou Calgal 52 0 0.0 % 3.1 % 27 Calgar

ploy quity p p gary b b ////% gary
Employment Equity Occupational Grou Edmonton 14 0 0.0 % 5.3 % 17 Edmonton

ploy quity p P o b /////////%
Employment Equity Occupational Group Halifax 9 0 0.0 % 3.9 % 0 0 Halifax
Employment Equity Occupational Group Hamilton 10 0 0.0 % 1.9 % 0 0 Hamilton
Employment Equity Occupational Group Kitchener - 11 0 0.0 % 21 % 0 0 Kitchener - Cambridge

Cambridge - Waterloo
Page 8 of 18
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Aboriginal Peoples
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group London 5 0 0.0 % 22% 0 0 London
Employment Equity Occupational Grou Montréal 117 0 0.0 % 1.0 % 17 Montréal
ploy quity p p o b /////////%
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 37 % 0 0 N.B. less CMA
Employment Equity Occupational Grou Ont. less CMAs 17 0 0.0 % 6.4 % 17 Ont. less CMAs
ploy quity p p o b /////////%
Employment Equity Occupational Grou Ottawa - Gatineau 24 0 0.0 % 3.5 % 17 Ottawa - Gatineau
ploy quity p p o b /////////%
Employment Equity Occupational Grou Que. less CMAs 46 0 0.0 % 4.4 % 27 Que. less CMAs
ploy quity p p o b /////////%
Employment Equity Occupational Group Québec 7 0 0.0 % 16 % 0 0 Québec
Employment Equity Occupational Group Regina 3 0 0.0 % 6.7 % 0 0 Regina
Employment Equity Occupational Group Saguenay 7 0 0.0 % 3.6 % 0 0 Saguenay
Employment Equity Occupational Group Saint John 4 0 0.0 % 12 % 0 0 Saint John
Employment Equity Occupational Group Sask. less CMA 3 1 33.3% 14.8 % 0 1 Sask. less CMA
Employment Equity Occupational Group Saskatoon 10 1 10.0 % 8.5 % 1 0 Saskatoon
Employment Equity Occupational Group Sherbrooke 8 0 0.0 % 0.4 % 0 0 Sherbrooke
Employment Equity Occupational Group St. Catharines - 3 0 0.0 % 2.6 % 0 0 St. Catharines -
Niagara
Employment Equity Occupational Group St. John's 4 0 0.0 % 3.0 % 0 0 St. John's
Employment Equity Occupational Grou Toronto 235 0 0.0 % 0.8 % 27 Toronto
ploy quity p p b J %////// 2
Employment Equity Occupational Group Trois-Riviéres 11 0 0.0 % 15 % 0 0 Trois-Riviéres
Employment Equity Occupational Grou Vancouver 38 0 0.0 % 2.7 % 17 Vancouver
ploy quity p p b J /////////%
Employment Equity Occupational Group Victoria 5 0 0.0 % 4.8 % 0 0 Victoria
Employment Equity Occupational Group Windsor 4 0 0.0 % 1.8 % 0 0 Windsor
Employment Equity Occupational Grou Winnipe: 16 0 0.0 % 11.4 % 20 Winnipe
ploy quity p P peg o b /////////% peg
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Internal Location All Employees Representation Availability Gap
# # % % # #

Recruitment Area

002615

Total

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Workforce Analysis - Detailed Report 8
Date: 2018-09-28
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 813 86 10.6 % 11.5 % 93 7 National
g ; ; -
02 : Middle and Other Managers National 3074 754 24.5 % 17.6 % 541 213 National
03 : Professionals 5921 1667  282%  30.5% 1806
1111 : Financial auditors and accountants National 2868 723 25.2% 323 % 926 | National

1112 : Financial and investment analysts National 69 25 362% 378% 26 %/////////% National

1114 : Other financial officers National 1 0 0.0 % 26.5% 0 0 National
1121 : Human resources professionals National 51 14 27.5% 16.7 % 9 5 National
1122 : Professional occupations in business management consulting National 1773 599 33.8 % 26.4 % 468 131 National
2171 : Information systems analysts and consultants National 571 182 31.9 % 38.6 % 220 National
v v ; ; i
2172 : Database analysts and data administrators National 6 2 33.3% 35.5% 2 0 National
2173 : Software engineers and designers National 30 12 40.0 % 46.7 % 14 7 National
2175 : Web designers and developers National 2 0 0.0 % 27.5% 17 National

4163 : Business development officers and marketing researchers and consultants National 92 16 174% 257 % %////////// National
5125 : Translators, terminologists and interpreters National 458 94  205% 258% 118 %///////% National

04 : Semi-Professionals and Technicians 224 94 42.0 % 33.9% 76 18

2281 : Computer network technicians Nova Scotia 1 0 0.0 % 8.7 % 0 0 Nova Scotia

2281 : Computer network technicians Ontario 1 0 0.0 % 38.7 % 0 0 Ontario

2282 : User support technicians Alberta 16 7 43.8 % 29.7 % 5 2 Alberta

2282 : User support technicians British Columbia 17 8 471 % 37.8% 6 2 British Columbia

2282 : User support technicians Manitoba 3 0 0.0 % 26.9 % 10 Manitoba

2282 : User support technicians New Brunswick 3 0 0.0 % 59 % 0 0 New Brunswick

2282 : User support technicians Newfoundland and 2 0 0.0 % 3.8 % 0 0 Newfoundland and
Labrador

2282 : User support technicians Nova Scotia 3 2 66.7 % 54 % 0 2 Nova Scotia

2282 : User support technicians Ontario 147 73 49.7 % 38.8 % 57 16 Ontario
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Workforce Analysis - Detailed Report
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Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians Québec 25 3 12.0 % 20.8 % 57 Québec
P : ‘ ez
2282 : User support technicians Saskatchewan 4 0 0.0 % 16.8 % 17 Saskatchewan
& : ‘ L
5211 : Library and public archive technicians Alberta 2 1 50.0 % 7.3 % 0 1 Alberta
05 : Supervisors 91 11 12.1 % 37.0 % 34 7
Employment Equity Occupational Group B.C. less CMAs 1 0 0.0 % 10.1 % 0 0 B.C. less CMAs
Employment Equity Occupational Grou Calga 2 0 0.0 % 36.7 % 17 Calgar
ploy quity p p gary o b /////////% gary
Employment Equity Occupational Group Kitchener - 3 0 0.0 % 13.7 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 1 0 0.0 % 10.9 % 0 0 London
Employment Equity Occupational Grou Montréal 15 0 0.0 % 20.4 % 37 Montréal
ploy quity P P o b /////////%
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 1.8 % 0 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 3.0 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 3 1 33.3% 16.2 % 0 1 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 3 0 0.0 % 11 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 1 0 0.0 % 32% 0 0 Québec
Employment Equity Occupational Group Saint John 1 0 0.0 % 4.0 % 0 0 Saint John
Employment Equity Occupational Group St. Catharines - 1 0 0.0 % 8.5 % 0 0 St. Catharines -
Niagara
Employment Equity Occupational Grou Toronto 55 10 18.2 % 51.5 % 28 7 Toronto
ploy quity p p b b /////// e
Employment Equity Occupational Group Trois-Riviéres 2 0 0.0 % 3.7 % 0 0 Trois-Riviéres
Employment Equity Occupational Group Victoria 1 0 0.0 % 16.1 % 0 0 Victoria
07 : Administrative and Senior Clerical Personnel 588 147 25.0 % 29.7 % 175 7
Employment Equity Occupational Group B.C. less CMAs 6 1 16.7 % 35 % 0 1 B.C. less CMAs
Employment Equity Occupational Grou Calga 32 4 12.5 % 20.6 % 77 Calgar
ploy quity p p gary o o /////////% gary
Employment Equity Occupational Group Edmonton 2 1 50.0 % 16.9 % 0 1 Edmonton
Employment Equity Occupational Group Halifax 6 0 0.0 % 6.7 % 0 0 Halifax

2019-04-02
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Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Kitchener - 4 1 25.0 % 10.9 % 0 1 Kitchener - Cambridge
Cambridge - Waterloo

Employment Equity Occupational Group London 12 6 50.0 % 8.8 % 1 5 London
Employment Equity Occupational Grou Montréal 44 5 11.4 % 14.6 % 67 Montréal

ploy quity p p b b /////////%
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 12 % 0 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 48 14 292 % 1.9 % 1 13 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 5 2 40.0 % 141 % 1 1 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 24 0 0.0 % 0.8 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 5 1 20.0 % 33 % 0 1 Québec
Employment Equity Occupational Group Regina 2 0 0.0 % 9.5 % 0 0 Regina
Employment Equity Occupational Group Saint John 1 0 0.0 % 28 % 0 0 Saint John
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 82 % 0 0 Saskatoon
Employment Equity Occupational Group Sherbrooke 1 0 0.0 % 25% 0 0 Sherbrooke
Employment Equity Occupational Group St. John's 1 0 0.0 % 24 % 0 0 St. John's
Employment Equity Occupational Grou Toronto 351 104 29.6 % 40.6 % 143 7 Toronto

ploy quity p p b b ////// e
Employment Equity Occupational Grou Vancouver 33 5 15.2 % 39.9 % 13 7 Vancouver

ploy quity p p o o /////////%
Employment Equity Occupational Group Windsor 2 0 0.0 % 10.5 % 0 0 Windsor
Employment Equity Occupational Group Winnipeg 7 3 42.9 % 15.9 % 1 2 Winnipeg

10 : Clerical Personnel 667 125 18.7 % 30.0 % 200 7

Employment Equity Occupational Group B.C. less CMAs 3 0 0.0 % 42 % 0 0 B.C. less CMAs
Employment Equity Occupational Grou Calgal 52 12 231 % 30.6 % 16 7 Calgar

ploy quity p p gary b b ////% gary
Employment Equity Occupational Grou Edmonton 14 0 0.0 % 21.5% 37 Edmonton

ploy quity p P o b ////////%
Employment Equity Occupational Grou Halifax 9 0 0.0 % 8.1 % 17 Halifax

ploy quity p p b b /////////%
Employment Equity Occupational Group Hamilton 10 1 10.0 % 12.6 % 1 0 Hamilton
Employment Equity Occupational Grou Kitchener - 11 0 0.0 % 13.4 % 17 Kitchener - Cambridge

Py iy P P Cambridge - Waterloo ’ ’ ////////% ‘
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Members of Visible Minorities
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Grou London 5 0 0.0 % 11.2 % 17 London
ploy quity p p o b /////////%
Employment Equity Occupational Grou Montréal 117 17 14.5 % 20.4 % 24 7 Montréal
ploy quity p p o b ////////%
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 1.8 % 0 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 17 2 11.8% 1.9 % 0 2 Ont. less CMAs
Employment Equity Occupational Grou Ottawa - Gatineau 24 3 12.5 % 18.2 % 47 Ottawa - Gatineau
ploy quity p p o b /////////%
Employment Equity Occupational Group Que. less CMAs 46 0 0.0 % 1.0 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 7 1 14.3 % 4.1 % 0 1 Québec
Employment Equity Occupational Group Regina 3 0 0.0 % 12.7 % 0 0 Regina
Employment Equity Occupational Group Saguenay 7 0 0.0 % 16 % 0 0 Saguenay
Employment Equity Occupational Group Saint John 4 0 0.0 % 3.1 % 0 0 Saint John
Employment Equity Occupational Group Sask. less CMA 3 0 0.0 % 35 % 0 0 Sask. less CMA
Employment Equity Occupational Grou Saskatoon 10 0 0.0 % 11.9 % 17 Saskatoon
ploy quity p p o b /////////%
Employment Equity Occupational Group Sherbrooke 8 0 0.0 % 4.1 % 0 0 Sherbrooke
Employment Equity Occupational Group St. Catharines - 3 0 0.0 % 6.1 % 0 0 St. Catharines -
Niagara
Employment Equity Occupational Group St. John's 4 0 0.0 % 29 % 0 0 St. John's
Employment Equity Occupational Grou Toronto 235 79 33.6 % 52.2 % 123 7 Toronto
ploy quity p p b J /////// 4
Employment Equity Occupational Group Trois-Riviéres 11 0 0.0 % 31 % 0 0 Trois-Riviéres
Employment Equity Occupational Grou Vancouver 38 8 21.1 % 46.7 % 18 7 Vancouver
ploy quity p p b J /////// "
Employment Equity Occupational Group Victoria 5 0 0.0 % 9.8 % 0 0 Victoria
Employment Equity Occupational Group Windsor 4 0 0.0 % 11.4 % 0 0 Windsor
Employment Equity Occupational Grou Winnipe: 16 2 12.5 % 23.3 % 4 7 Winnipe
ploy quity p P peg o b /////////% peg




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Deloitte LLP

Workforce Analysis - Detailed Report
Date: 2018-09-28

Members of Visible Minorities

Members of Visible Minorities
Internal Location All Employees Representation Availability Gap
# # % % # #

Recruitment Area

Total

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

2019-04-02

11378 2884 254 % 25.7 % 2925 %///////%

Page 15 of 18
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Deloitte LLP

Workforce Analysis - Detailed Report
Date: 2018-09-28

002621

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 3887 18 0.5% 50 % 194 %//// 7 National
i
03 : Professionals National 5921 34 0.6 % 8.9 % 527 %/////// - National
3
04 : Semi-Professionals and Technicians National 224 0 0.0 % 76 % 17 W//////// National
W
05 : Supervisors National 91 0 00% 275% 25 %///////% National
3
07 : Administrative and Senior Clerical Personnel National 588 11 1.9 % 10.0 % 59 %////% National
10 : Clerical Personnel National 667 7 1.0 % 9.3 % 62 7 National

Total 11378 70 0.6 % 7.8% 884 %////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 16 of 18
2019-04-02
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Workplace Equity Information Management System - Deloitte LLP
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Workforce Analysis - Detailed Report
Date: 2018-09-28

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

Page 17 of 18
2019-04-02
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Workplace Equity Information Management System - Deloitte LLP
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Workforce Analysis - Detailed Report
Date: 2018-09-28

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National

Page 18 of 18

2019-04-02



Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Deloitte LLP
Workforce Analysis - Summary Report
Date: 2018-09-28
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 813 192 236% 276 % 224 7
02 : Middle and Other Managers 3074 1383 45.0 % 39.4 % 1211 172
03 : Professionals 5921 2839 47.9 % 50.1 % 2966 7
04 : Semi-Professionals and Technicians 224 86 38.4 % 24.5% 55 31
05 : Supervisors 91 76 83.5% 52.9 % 48 28
07 : Administrative and Senior Clerical Personnel 588 444 75.5 % 80.6 % 474 7
10 : Clerical Personnel 667 593 88.9 % 66.2 % 442 151
Total 11378 5613 49.3 % 47.6 % 5420 193
Total may not equal sum of components due to rounding.

Page 1 of 6
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Workplace Equity Information Management System - Deloitte LLP

002625

Workforce Analysis - Summary Report
Date: 2018-09-28

Aboriginal Peoples

Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 813 1 0.1% 32% 26 %///////%
02 : Middle and Other Managers 3074 18 0.6 % 2.7 % 83 %///////%
03 : Professionals 5921 23 0.4 % 1.6 % 95 %///////%
04 : Semi-Professionals and Technicians 224 0 0.0 % 19 % 4 %////////%
05 : Supervisors 91 0 0.0% 15 % 1 %///////////%
07 : Administrative and Senior Clerical Personnel 588 1 0.2% 1.8 % 11 %///////%
10 : Clerical Personnel 667 2 0.3 % 24 % 16 ////////%

Total 11378 45 0.4% 21% 236 %/////%

Total may not equal sum of components due to rounding.

Page 2 of 6

2019-03-19
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Workplace Equity Information Management System - Deloitte LLP

Workforce Analysis - Summary Report
Date: 2018-09-28

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 813 86 10.6 % 11.5% 93 %///////////%
02 : Middle and Other Managers 3074 754 245 % 17.6 % 541 213
03 : Professionals 5921 1667 28.2 % 30.5 % 1806 %///////%
04 : Semi-Professionals and Technicians 224 94 42.0 % 33.9 % 76 18
05 : Supervisors 91 1 121%  37.0% 34 %///////%
07 : Administrative and Senior Clerical Personnel

10:

Clerical Personnel

588 147 250% 297 % 175 |8
667 125 187%  30.0% 200 TS

Total

Total may not equal sum of components due to rounding.

2019-03-19

11378 2884 254 % 25.7 % 2925 %///////%

Page 3 of 6
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Employment Equity Occupational Group

Workplace Equity Information Management System - Deloitte LLP

Workforce Analysis - Summary Report
Date: 2018-09-28

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel

10 : Clerical Personnel

3887 18 05%  50% ey
5921 34 0.6 % 89 % 527 %//////%
224 0 00% 76% 7
o1 0 00% 275% s
588 M 19%  100% 3
667 7 10%  93% ©2f 58

Total

Total may not equal sum of components due to rounding.

2019-03-19

11378 70 0.6 % 7.8% 884 %////%

Page 4 of 6
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Workforce Analysis - Summary Report
Date: 2018-09-28

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

Page 5 of 6
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Workplace Equity Information Management System - Deloitte LLP
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Workforce Analysis - Summary Report
Date: 2018-09-28

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
Page 6 of 6

2019-03-19



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Deloitte 1 LP

|Date: 2018-01-18]

Data from First/Previous Workforce Analysis| | Dita from Subsequent/Current Workforce
Analysis

{ { { { { {

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis
vy L v 0 b L | sy 0 a0 by
2016 2018 e B

Table 1: Women
All Employees Al Employces
. % . & 1 %

Senior Managers 192
02  [Middle & Other Managers . 1.363
03 [Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06  [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 _|Other Manual Workers

Employment Equity Oceupational Group (EEOG)

Total
b, ...
Copy of Revised Achievement Report (may 6 rb) WorkforceAnalysis

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Deloitte 1 LP

|Date: 2018-01-18]

Employment Equity Oceupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06  [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 _|Other Manual Workers

Data from First/Previous Workforce Analysis| | Dita from Subsequent/Current Workforce
Analysis

{ { { { { {

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis
vy M

2016 04 12

[S]
=
oo

09 28

Al Employces
. & 1 %

Table 2: Aboriginal Peoples
All Employees
e L e

813 1
3,034 21
5,696 28

221 0

89 0
0 0
2

M= = = = = =

Copy of Revised Achievement Report (may 6 rb)

B
2011 National Household Survey 2016 Census

WorkforceAnalysis

Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Deloitte 1 LP

Employment Equity Oceupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06  [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 _|Other Manual Workers

|Date: 2018-01-18]

Data from First/Previous Workforce Analysis| | Dita from Subsequent/Current Workforce
Analysis

{ { { { { {

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis
vy M

2016 04 12

[S]
=
oo

09 28

Table 3: Members of Visible Minorities
All Employees
e L e

Table 7: Members of Visible Minorities

All Employees

e s
86

Copy of Revised Achievement Report (may 6 rb)

B
2011 National Household Survey 2016 Census

WorkforceAnalysis

Page 3 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Deloitte 1 LP

|Date: 2018-01-18]

Data from First/Previous Workforce Analysis

{ { {

Data from First/Preyious Workforee Analysis
vy M

2016 04 12

[S]
=
oo

Data from Subsequent/C urrent Workforce
Analysis

{ l )
Data from Subsequent/Current Workforce Analysis

09 28

Table 4: Persons with Disabilities
All Employees
e L s

Employment Equity Oceupational Group (EEOG)

01/02 |Managers
03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06  [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 | Other Manual Workers

" Source:

2012 Canadian Survey on Disability

Copy of Revised Achievement Report (may 6 rb) WorkforceAnalysis

All Employees
. & 1 %
17

-
==

—
==

(= = = = = =

2017 Canadian Survey on Disability

Page 4 of 31
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ctors Program Achievement Report

Deloitte LLP
[Date: 2018-01-18]

vy [ omm T b [y ] oM | Bp |
2016 04 12 2018 09 28
Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Emplovees
Hired Promoted lerminated
4 { { y { y J N y y J {

Table 1: Women

Full-time / National | Part-time | National

Table 5: Women Table 9: Women
Full-time / National | Part.time / National Full-time / National | Part-time / National

Employment Equity Occupational Gronp
(EEOG)

All Al

A
Wi W
Employecs Employecs o " mi e): .
Promated

Senior Managers
02 |Middle & Other Managers

03 [Professionals

04| Semi-Professionals & Technicians

05| Supervisors

06 [Supervisors: Crafts & Trades

07| Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 |Intermediate Sales & Service Personnel

12| Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 | Other Manual Workers

Total

]

&

=== = = - = - - = =

Copy of Revised Achievement Report (may 6 rb) FlowDataAnalysis Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Deloitte LLP

[Date: 2018-01-18]

01
02
0.
04
05
06
07
0
09
10
11
12
13
14

]

&

Employment Equity Occupational Gronp
(EEOG)

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

STarl Dite 01 Flov Data T Dare of Fiaw DAt
L

2016 04 12 2018 09 28

Data from Form 4 - Employees

Hired Promoted

J N
Table 2: Aboriginal Peoples

Full-time / National | Part-time | National

Aborisinal

OO0 00—~ 0o ko OO

Total

'
o

Data from Form 5 - Employees

J { J
Table 6: Aboriginal Peoples

Full-time / National | Part.time / National

O OO OMN OO = O = =

Data from Form 6 - Emplovees

J J J
Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Copy of Revised Achievement Report (may 6 rb)

FlowDataAnalysis

Page 6 of 31
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Achievement Report
Part 2: Flow Data Analysis
Deloitte LLP
[Date: 2018-01-18]

vy [ omm T b [y ] M Bp |
2016 04 12 2018 09 28
Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Emplovees
Hired Promoted lerminated
4 { { y { y J N y y J {

Table 7: Persons with Disabilities Table 11: Persons with Disabilities

Tull-time / National | Part-time / National Full-time / National | Part-time / National

All Persons with Al Porsons with Al Porsons with Al Persons with
Employecs | Disabilities | Employees | Disabilifics Emplovees i Disabilitics | Emplovees | Disabilities
Promoted | Promoted { Promoted | Promoted Torminated | Teominated | Terminated | Termimated

Table 3: Persons with Disabilities

Full-time / National | Part-time / National

All Persons with All Pernons with
Emplovees | Disabilities 1 Emplovecs | Disahilitics
Hired Ihred Hired Hired

A A e e

Employment Equity Occupational Gronp
(EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals

Copy of Revised Achievement Report (may 6 rb) FlowDataAnalysis

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Deloitte LLP
[Date: 2018-01-18]
04 | Semi-Professionals & Technicians 0 0 0 225 0 1 0 118 0 0
05 | Supervisors 0 0 0 18 0 1 Q 36 Q 0
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0
07| Administrative & Senior Clerical Personnel 9 4 0 30 0 1 0 159 1 0
08 |Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 Q
09|Skilled Crafts & Trades Workers 0 0 0 0 0 0 0 0 0 0
10|Clerical Personnel 0 1 0 68 0 2 0 244 3 0
11 [Intermediate Sales & Service Personnel 0 0 0 0 0 0 0 0 0 Q
12 [Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0
14| Other Manual Workers 0 0 0 0 0 0 0 0 0 Q
Total 48 0 4,730 24 53 0 4,334 23 122 0

Data from Form 6 - Employees
Termimted

4 J
able 12: Membém of Visible Minorities

Eull-time / National | Part-time / National

y 4 Y
’rable 8: Members of Visible Minorities

Part-tinie / National

J J J y
Table 4: Members of Visible Minorities

Full-time / National | Paret-time [ National

Employment Equity Occupational Group All
{(EEOG) ﬁm}nlozaeex Emplovees
Promoted Promated

01 |Senior Managers
02 [Middle & Other Managers

03 | Professionals

04| Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07| Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09|Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 [Intermediate Sales & Service Personnel

12| Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14| Other Manual Workers

Total

P

0

OO0 00— OO0 ko OO
OO O OMN OO~ O~ —

'S
3

Copy of Revised Achievement Report (may 6 rb) FlowDataAnalysis

Page 8 of 31
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Federal Contractors Program Achievement Report

Part 3: Goals
Deloitte LLP
[Date: 2018-01-18]

A i B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce | Workforce ]]5):1 Ta C x Ex3 i Analysis & ]]; Ta CxHx3 F+1 Workforce eq:(l)v:;ent KxLx3 (l;)ir(i:[- IxP ]];; ta Workforce ;Workforce: O) - ((C + K+C ®- M:F?) "
Analysis | Analysis’ v Workforce v Analysis Y Analysis | Analysis | F)xQ)
Analysis®
{ l y J { J { y { { J N y
Table 1: Women
rst/Previous Short-term Goals

All Employees

Wonien

Treien Projecied Present
. mpwmﬁmm
%y 8 kL ]

3 Year Goal
Employment Equity mg:m; Terminied Employeen | gl Projected
Oceupational Group (EEOG) Dvsnesn] el P""j“‘“’ . B Over 3 YWY L

1 Calculated by using the following formula: ((Current number of employees from Workforce Analysis = Previous number of employees from Workforce Analysis)”3 -1)x 100.

Yeurs
— e L —!_
Senior Managers 912 -3.8% -104 26.6% 657 553 219 24.0% 158 160 0 27.4% -31 -160 24.0% 7.5%
02 [Middle & Other Managers 2,995 0.4% 81 42.2% 2,965 3,046 1,365 33.0% 1,351 1,183 0 38.9% 200 -1,183 45.6% 0.5%
03 |Professionals 3,663 15.9% 1,912 50.9% 4,000 5,912 1,835 36.4% 2,004 2,940 0 49.7% 14 -2,940 50.1% -3.0%
04 |Semi-Professionals & Tech 319 -11.5% -106 44.1% 416 310 131 43.5% 171 93 0 25.1% 51 -93 41.1% -18.8%
05 |Supervisors 113 -7.6% 24 37.6% 113 89 97 333% 97 47 0 53.3% 37 -47 85.8% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 60 104.6% 205 55.7% 16 221 51 9.0% 14 176 0 80.5% 3 -176 85.0% 14.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 753 -6.4% -90 37.5% 709 619 699 31.4% 658 400 0 66.5% 198 -400 92.8% 6.2%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 8,815 7.6% 2,354 45.0% 8,780 11,134 4,397 33.2% 4,379 4,952 0 44.5% 474 -4,952 49.9% 0.2%

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

002638

Table 2: Women

Short-term Goals Comments
o4 b % F 8 1 %]

Oﬂ

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 |Other Manual Workers

Total

=== = = = = = = = = =

0

Copy of Revised Achievement Report (may 6 rb) Page 9 of 31



Federal Contractors Program Achievement Report

Part 3: Goals
Deloitte LLP
[Date: 2018-01-18]

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
~ - -M+0)+
Data sources: Workforce | Workforce ]]5):1 Ta C x Ex3 i Analysis & ]]; Ta CxHx3 F+1 Workforce eq:(l)v:;ent KxLx3 (l;)ir(i:[ JxP ]];; ta Workforce ;Workforce: O) - (C + K+C ® M+ F())) ©
Analysis | Analysis’ v Workforce v Analysis Y Analysis | Analysis | F)xQ)
Analysis®
{ ) N ) J { ) y ) J ) )

Table 3: Aboriginal Peoples
rst/Previous Short-term Goals

All Employees Aboriginal Peoples
3 Yeur Goal
N Cronth (New Besitions) Turnover (Replacement of Terminated Namber | i o "‘“‘ i
Employment Equity — Siees TW"W e 11:2:; < B EmE Projested » e
- ro sent Fojoc resent
Occupational Group (EEQG) “‘“1 P"’"“M P"’j“m m'?eg:r ’ “"W MBLDD Over 3 YWY Gl Availibiling e Gap Reprosentation mpmyiﬁm s
Over s Over 3 Over 3 Yenre

- % L w L R TR —- w0 e R e %

Senior Managers 0 26.6% 0 0 1 0.0% 0 25 0 2.9% =25 -25 0.1% 0.1%

02 |Middle & Other Managers 2,995 0.4% 0 42.2% 0 0 20 0.0% 0 46 0 2.2% -46 -46 0.7% 0.7%
03 |Professionals 3,663 15.9% 0 0 0 22 0.0% 0 37 0 1.6% -37 -37 0.6% 0.6%
04 | Semi-Professionals & Tech 319 -11.5% 0 0 0 1 0.0% 0 5 0 2.0% -5 -5 0.3% 0.3%
05 |Supervisors 113 -7.6% 0 0 0 0 0.0% 0 2 0 1.4% -2 -2 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 60 104.6% 0 0 0 0 0.0% 0 1 0 1.4% -1 -1 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 753 -6.4% 0 0 0 3 0.0% 0 13 0 2.1% -13 -13 0.4% 0.4%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 8,815 7 6% 0 0 0 47 0.0% 0 129 0 2.0% -129 -129 0.5% 0.5%

1 Calculated by using the following formula: ((Current number of employees from Workforce Analy51s + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

Table 4: A nal Peoples

. Tabled: Aboviginal Peps ]
Aboriginal P‘eoples
Short-term Goals Comments
-._-l--

Employment Equity
Occupational Group (EEOG)

=

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 |Other Manual Workers

Total

SES

4
1
0
0
0
0
9
0
0
0

=
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Federal Contractors Program Achievement Report

Part 3: Goals
Deloitte LLP
[Date: 2018-01-18]
Data for First/Previous Goals
A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce ; Workforce ]];1:11:1 C xE x 3 ; Analysis & ;a:ta CxHx3 F+1 Workforce Eqivgent KxLx3 (l;):_(i:[- IxP ]]5::: ta Workforce iWorkforce: O) - ((C + K+C ®- M++F())) "
Analysis Analysis'r v Workforce v Analysis o Analysis Analysis i F)xQ)
Analysis1

) ) N ) J ) ) ) ) J ) )

Table 5: Persons with Disabilities
First/Previous Short-term Goals

All Employees

.

Persons with Disabilities

s e
umber. | Tarnover (Replacement of
Anfieipated Te Employess)
Present Projected Presont
m:;gwo::rs sy e | ‘Y“‘T WW Availability Present Gap Gap Representation
i

mmwmwwwwmﬂ% WW

Employment Equity Projected
WY MMDDE Acul l’m celed Achial Projecied Representation in 3
| I T i~ s

01/02|Managers 3,907 -1.7% 0 34.4% 0 0 21 0.0% 0 147 0 4.3% —147 -147 0.5% 0.5%
03 |Professionals 3,663 15.9% 0 50.9% 0 0 19 0.0% 0 120 0 3.8% -120 -120 0.5% 0.5%
04 | Semi-Professionals & Tech 319 -11.5% 0 0 0 0 0.0% 0 15 0 4.6% -15 -15 0.0% 0.0%
05 |Supervisors 113 -7.6% 0 0 0 0 0.0% 0 16 0 13.9% -16 -16 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 60 104.6% 0 0 0 1 0.0% 0 1 0 3.4% -1 -1 1.7% 1.7%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 753 -6.4% 0 0 0 10 0.0% 0 43 0 7.0% -43 -43 13% 1.3%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 8,815 7.6% 0 0 0 51 0.0% 0 346 0 4.5% -346 -346 0.6% 0.6%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Shori-term !Z&ws ng-tmn Goals Comments
8 s R

Employment Equity
Ocenpational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Deloitte LLP
[Date: 2018-01-18]

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
~ - -M+0)+
Data sources: Workforce | Workforce ]]5):1 Ta C x Ex3 i Analysis & ]]; Ta CxHx3 F+1 Workforce eq:(l)v:;ent KxLx3 (l;)ir(i:[ JxP ]];; ta Workforce ;Workforce: O) - (C + K+C ® M+ F())) ©
Analysis | Analysis’ v Workforce v Analysis Y Analysis | Analysis | F)xQ)
Analysis®
{ J N ) J { ) y ) J ) )

Table 7: Members of Visible Minorities
FEirst/Previous Short-term Goals

All Employees Members of Visible Minorities

cplacement 3 Yeur Goals
Granth (New Pasitions) Tarmover (R ﬁm}nlﬁ’&;&;‘ el Turnover (Replacement ot g, o Fm m T
Snon] At || Boera E T g::?a [ | . e ey e | | L
Veure Over 3 Availability Gap Representation Vears
Yearg .
— n
- w0 e

W W e e R —-_

Employment Equity
Oceupational Group (EEQG)

Senior Managers 0 26.6% 0 0 79 0.0% 0 13 0 10.1% -13 -13 8.7% 8.7%

02 |Middle & Other Managers 2,995 0.4% 0 42.2% 0 0 731 0.0% 0 -282 0 15.0% 282 282 24.4% 24.4%
03 |Professionals 3,663 15.9% 0 0 0 1,223 0.0% 0 -282 0 25.7% 282 282 33.4% 33.4%
04 | Semi-Professionals & Tech 319 -11.5% 0 0 0 133 0.0% 0 -36 0 30.5% 36 36 41.7% 41.7%
05 |Supervisors 113 -7.6% 0 0 0 15 0.0% 0 20 0 30.8% -20 -20 13.3% 13.3%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 60 104.6% 0 0 0 13 0.0% 0 3 0 26.8% -3 -3 21.7% 21.7%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 753 -6.4% 0 0 0 138 0.0% 0 55 0 25.6% -55 -55 18.3% 18.3%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 8,815 7.6% 0 0 0 0 20.7% 507 507 26.5% 26.5%

1 Calculated by using the following formula: ((Current number of employees from Workforce Analy51s + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

‘Table 8: Members of Visible Minorities
Members of Visible Minorimw
Short-term Goals Comments
-._-l--

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 |Other Manual Workers

Total

-

g
0
0
0
5
0
2
0
0
37
0
0
0
0
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Part 3: Goals
Deloitte LLP
[Date: 2018-01-18]

A i B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce | Workforce ]]5):1 Ta C x Ex3 i Analysis & ]]; Ta CxHx3 F+1 Workforce eq:(l)v:;ent KxLx3 (l;)ir(i:[- IxP ]];; ta Workforce ;Workforce: O) - ((C + K+C ®- M:F?) "
Analysis | Analysis’ v Workforce v Analysis Y Analysis | Analysis | F)xQ)
Analysis®
{ l y J { J { y { { J N y
Table 9: Women

Employment Equity
Oceupational Group (EEQG)

’1( A YN MM 1111

m;«m

All Employees

Anticipated

Subsequent/Current Short-term Goals

Hives Over 3 \t’«YYMMlID

Wonien
3 Yeur Goaly
Turnover (Replacement ot g, o Fm m o
trminmﬁ Employees)
i e

Projected Present
Mmmw

Projected
Reprosentation in 3

. o Yeurs i Ve Years

er er or

s

Senior Managers 8 13 -3.8% 26.6% 585 492 192 24.0% 138 1 16 23 6% 0 22 23 6% 26 7%

02 |Middle & Other Managers 3,034 0.4% 82 42.2% 3,004 3,086 1,363 33.0% 1,349 1,388 45.0% -2 32 44.9% 46.0%
03 |Professionals 5,696 15.9% 2,973 50.9% 6,220 9,193 2,725 36.4% 2,976 4,447 48.4% -32 150 47.8% 50.1%
04 | Semi-Professionals & Tech 221 -11.5% -74 44.1% 288 214 86 43.5% 112 84 39.3% -1 -1 38.9% 38.8%
05 |Supervisors 89 -7.6% -19 37.6% 89 70 76 33.3% 76 60 86.4% -1 -25 85.4% 50.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 514 104.6% 1,758 55.7% 139 1,897 393 9.0% 106 1,428 75.5% 5 -479 76.5% 54.4%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 618 -6.4% -74 37.5% 582 508 563 31.4% 530 463 91.1% 0 -209 91.1% 52.8%
11 [Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 10,985 7.6% 2,933 45.0% 10,941 13,874 5,398 33.2% 5,376 -22 0.0% 5,398 22 49.1% 0.2%
1 Calculated by using the following formula: ((Current number of employees from Workforce Analysis = Previous number of employees from Workforce Analysis)”3 -1)x 100.
" Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Workforce Analysis) + 2) x 100

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Total

’ Women
s E’*G ey
Occunation up (BEOG) Slwrl tem !Z&ws 1on} tmn Goals
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Federal Contractors Program Achievement Report

Part 3: Goals
Deloitte LLP
[Date: 2018-01-18]

A i B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
~ - -M+0)+
Data sources: Workforce | Workforce ]]5):1 Ta C x Ex3 i Analysis & ]]; Ta CxHx3 F+1 Workforce eq:(l)v:;ent KxLx3 (l;)ir(i:[ JxP ]];; ta Workforce ;Workforce: O) - (C + K+C ® M+ F())) ©
Analysis | Analysis’ v Workforce v Analysis Y Analysis | Analysis | F)xQ)
Analysis®
) { J { ) y ) J ) )

4 J J
Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

.
Oceupationst Group (£80G)  [Fovvaneon] cmi | [ | simoons o] | R P TR T o e | o i
% m
- --‘_-._ —-_

Senior Managers 813 -3.8% 26.6% 585 492 1 24.0% 1 1 0 1% 0 6 0.1% 1.0%

02 |Middle & Other Managers 3,034 0.4% 82 42.2% 3,004 3,086 21 33.0% 21 22 0.7% 0 40 0.7% 2.0%
03 |Professionals 5,696 15.9% 2,973 50.9% 6,220 9,193 28 36.4% 31 46 0.5% 0 92 0.5% 1.6%
04 | Semi-Professionals & Tech 221 -11.5% -74 44.1% 288 214 0 43.5% 0 3 1.9% -4 3 0.0% 4.1%
05 |Supervisors 89 -7.6% -19 37.6% 89 70 0 33.3% 0 1 1.5% -1 0 0.0% 1.4%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 514 104.6% 1,758 55.7% 139 1,897 2 9.0% 1 8 0.4% 0 11 0.4% 0.9%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 618 -6.4% -74 37.5% 582 508 5 31.4% 5 4 0.8% 0 6 0.8% 1.8%
11 [Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 10,985 7.6% 2,933 45.0% 10,941 13,874 57 33.2% 57 0 0.0% 57 0 0.5% 0.0%

1 Calculated by using the following formula: ((Current number of employees from Workforce Analysis = Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

‘Table 12: Aboriginal Peoples

Aboriginal P‘eo ples
gﬁfgﬁf&m@ (H0G) Shin b " Comments
1%
14

Senior Managers
02 Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 |Other Manual Workers

Total

Goals
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A i B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
~ - -M+0)+
Data sources: Workforce | Workforce ]]5):1 Ta C x Ex3 i Analysis & ]]; Ta CxHx3 F+1 Workforce eq:(l)v:;ent KxLx3 (l;)ir(i:[ JxP ]];; ta Workforce ;Workforce: O) - (C + K+C ® M+ F())) ©
Analysis | Analysis’ v Workforce v Analysis Y Analysis | Analysis | F)xQ)
Analysis®
) J y ) ) N J { J N ) J { ) y ) J ) )

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employees

Persons with Disabilities

Projected
Projected Present
punin P""”“G“' Representaton | HOP7ESbion 3

Yeurs

3Y Goal:

Employment Equity o e e mgm‘ Teminuied Enploseen) | goiin YWY —
Occupational Group (EEOG) | MEAEph] aedal | P | i
Neare

m

01/02|Managers 3,847 -1.7% -162 34 4% 3,289 3,127 17 28 5% 15 16 0.5% -2 78 0 4% 2 6%
03 |Professionals 5,696 15.9% 2,973 50.9% 6,220 9,193 34 36.4% 37 55 0.6% 0 772 0.6% 9.5%
04 |Semi-Professionals & Tech 221 -11.5% -74 44.1% 288 214 0 43.5% 0 0 0.0% 0 21 0.0% 14.3%
05 |Supervisors 89 -7.6% -19 37.6% 89 70 0 333% 0 0 0.0% 0 19 0.0% 27.1%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 514 104.6% 1,758 55.7% 139 1,897 10 9.0% 3 41 2.1% -1 111 1.9% 7.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 618 -6.4% -74 37.5% 582 508 7 31.4% 7 6 1.1% 0 35 1.1% 7.5%
11 [Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 10,985 6% 2,933 45.0% 332% 10,941 13,874 68 33.2% 68 0 0.0% 68 0 0.6% 0.0%
t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100
" Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

01/02]
03
04
05
06
07
08
09

Employment Equity
Occupational Group (EEQG)

Workforce Analysis) + 2) x 100

Table 14: Persons with Disabilities

Persons with Disabilities
Sharmm Gmlls Comments

Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Copy of Revised Achievement Report (may 6 rb)
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A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
~ - -M+0)+
Data sources: Workforce | Workforce ]]5):1 Ta C x Ex3 i Analysis & ]]; Ta CxHx3 F+1 Workforce eq:(l)v:;ent KxLx3 (l;)ir(i:[ JxP ]];; ta Workforce ;Workforce: O) - (C + K+C ® M+ F())) ©
Analysis | Analysis’ v Workforce v Analysis Y Analysis | Analysis | F)xQ)
Analysis®
{ ) J { ) y ) J ) )

4 J
able 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

T

Members of Visible Minorities

umber | Durnover (Replacementof)
Antiipated Feretnuied Ewpiioes | o Projeetsd
. E - Requined Prosent Projecied Present
Hir;sag;ar 3 Evvyy mynn Oer YAYY Ny YY Availabiti Present Gap Gap R o Mpw?;iﬁm n3
. Yearg 5
... . ..

All Employees

£ routh (e Pasitionss Turnover (Rmm ;( Terminated

Employment Equity
Oceupational Group (EEQG)

o8 % w8 e w L w L s R T R L LR

01 [Senior Managers 813 -3.8% o]  266% 0 0 86 0.0% 0 0 0 10.6% 0 0 10.6% 10.6%
02 [Middle & Other Managers 3,034 0.4% 0|  422% 0 0 753 0.0% 0 21 0 25.5% 21 21 24.8% 24.8%
03 [Professionals 5,696 15.9% 0 50.9% 0 0 1,638 0.0% 0 7 0 30.0% 71 71 28.8% 28.8%
04 [Semi-Professionals & Tech 221 -11.5% 0 44.1% 0 0 94 0.0% 0 1 0 42.9% -1 -1 42.5% 42.5%
05 [Supervisors 89 7.6% o 37.6% 0 0 10 0.0% 0 0 0 11.4% 0 0 11.2% 11.2%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O0!
07 [Administrative & Sr Clerical 514 104.6% 0 55.7% 0 0 134 0.0% 0 10 0 28.0% -10 -10 26.1% 26.1%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O0!
10 [Clerical Personnel 618 -6.4% 0 37.5% 0 0 115 0.0% 0 2 0 18.9% -2 -2 18.6% 18.6%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 _|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 10,985 76% ] of 45.0%] @ | 0 0 2,830 0.0% o]  -2,830 0 0.0% 2,830 2,830 25.8% 25.8%

1 Calculated by using the following formula: ((Current number of employees from Workforce Analysis = Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

‘Table 16: Members of Visible Minorities
. Members of Visible Minorities
L% L %

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 |Other Manual Workers

Total
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PAG B i i p ¢+ E { F i G i H { T ¢+ J ¢+ K { L i Mi N QO ¢ P Qi R i § ¢ T ¢ U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! ° 70§ Workforce ;| PXO E-H ExH § Pan2Flow o hnd oK i G0l Lon F P Eow E i baat UPX fpsEe100f  Q-s Part 2:Flow £y batat VU fuxre100f vex
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity | Workforce Promotions Terminations
Occupational Group Ve L 5
(BEOG) Bl Availabiit i - Eapies e ”W
ez 2
. 2016 912 219 24.0 274 250 =31 87.6
01 |Senior Managers
2018 813 192 23.6 23.6 192 0 100.1 120 48 40.0 28 20 54 22 40.7 13 9 229 75 32.8 55 20
02 Middle & Other 2016 2,995 1,365 45.6 389 1,165 200 117.2
Managers 2018 3,034 1,363 449 45.0 1,365 -2 99.8 1,263 482 382 568 -86 972 403 41.5 443 -40 1,273 507 39.8 580 =73
. 2016 3,663 1,835 50.1 49.7 1,821 14 100.8
03 |Professionals
2018 5,696 2,725 47.8 484 2,757 -32 98.8 4,360 1,931 443 2,110 -179 3411 1,611 472 1,709 98 2,380 1,060 445 1,192 -132
04 Semi-Professionals & | 2016 319 131 41.1 251 80 51 163.6
Technicians 2018 221 86 389 393 87 -1 99.0 19 3 158 7 -4 226 93 412 93 0 119 44 37.0 49 -5
. 2016 113 97 85.8 533 60 37 161.1
05 | Supervisors
2018 89 76 854 86.4 77 -1 98.8 13 11 84.6 11 0 19 14 73.7 16 -2 38 31 81.6 33 -2
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
Gani

Employment Equity |, Short-term Goals Long-term Goals

Occupational Group W | e Comments
EEOG Employees Percent Percent of Percent of Percent
( ) n Ao B e e L s

2018 174 0 . 0.0 500 0.0
01 |Senior Managers _-
2021 174 70 . . 28.0 143.7
0 Middle & Other 2018 2,235 885 0.0 0.0
Managers 2021 2,235 885 0.0 0.0
03 | Professionals 2018 7771 3,542 0.0 0.0
2021 7,771 3,542 50.0 91.2
04 Semi-Professionals & | 2018 245 96 0.0 0.0
Technicians 2021 245 96 0.0 0.0
. 2018 32 25 0.0 0.0
05 | Supervisors
2021 32 25 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0
Trades 2021 0 0 0.0 0.0
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! ° 70§ Workforce ;| PXO E-H ExH § Pan2Flow fp nnd LEK feiGaiool  Lon F P Eow bt U PX fpypai00f  q.s P PAr2Flow i b VIUN fuxpei00f vex
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity | Workforce Promotions Terminations
Occupational Group, Vo L 5
(FE0G) mnm
““W-W“~ | F L s L e s e e s
07 Administrative & 2016 51 85.0 80.5 3 105.6
Senior Clerical 2018 514 393 76.5 75.5 388 5 101.3 574 430 749 433 -3 31 26 839 26 0 160 121 75.6 136 -15
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 753 699 92.8 66.5 501 198 139.6
10 |Clerical Personnel
2018 618 563 91.1 91.1 563 0 100.0 116 98 845 106 -8 70 63 90.0 65 -2 257 238 92.6 239 -1
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data sources Part 2: Flow Flz:t [fa:ta ExDx i Pt E=Gx b Pat3 fp. 100} par3:Goals | 0o K% § A3 e vcio0
Data Analysis Analysis 100 Goals 100 Goals 100 Goals
3 { J { 3 3 3 { { { J
o
Employment Equity
Occupational Group | Wowen | Women Pomen Comments

(EEOG)

Administrative &

07 Senior Clerical

Year

Percent Percent of Percent of Percent

Skilled Sales &

08 .
Service Personnel

Skilled Crafts &

0 Trades Workers

Clerical Personnel

Intermediate Sales &
Service Personnel

Semi-Skilled Manual
Workers
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! ° 70§ Workforce ;| PXO E-H ExH § Pan2Flow o o nd LE K de Geaio0l  Lon F P Eow b i batat UPX fpypei00f  q.s P Par2Flow b b VIUN fuxpei00f vox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity Voar Workforce Promotions Terminations

Occupational Group Womes L v
Ei Enployees Emplams Employees

(BEOG) e e e T e
... ... ...

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 8815 43978 499 4451 3923 4] 1121
2018 10,985 5,398 49.1 0.0 0 5,398 0.0 6,465 3,003 46.5 0 3,003 4,783 2,232 46.7 2,386 -154 4,456 2,076 46.6 2,223 -147

Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100

{ { { { J J J { J { J

Near [ Ve | Comments
Emy ; l’ervzent of l’er-zent of l’erwnt of Percent of

Employment Equity
QOceupational Group
(EEOG)

13 Other Sales & Service 2018 0
Personnel 2021 0

14 Other Manual 2018 0
Workers 2021 0
Total 2018 11,248
2021 11,248
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! ° 70§ Workforce ;| PXO E-H ExH § Pan2Flow o o nd oK de Gaio0l  Lon F P Eow b i batat U PX fpgpei00f  q.s P Par2Flow b b VIUN fuxpe100f vox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Voar Workforce Pmmutwns Terminations
Occupational Group g T L em—— v
(EEOG), s iy s [ s T s | i | Eouboes Eepiree [~ e | i |
WWW‘W““ ¢ s 8 E “W“W~WW~~W
. 2016 912 0.1 29 =25 38
01 |Senior Managers
2018 813 1 0.1 0.1 1 0 123.0 120 0 0.0 0 0 54 0 0.0 0 0 229 0 0.0 0 0
02 Middle & Other 2016 2,995 20 0.7 22 66 -46 304
Managers 2018 3,034 21 0.7 0.7 21 0 98.9 1,263 8 0.6 9 -1 972 9 0.9 6 3 1,273 7 0.5 9 -2
. 2016 3,663 22 0.6 1.6 59 -37 375
03 |Professionals
2018 5,696 28 0.5 0.5 28 0 983 4,360 19 04 22 -3 3411 20 0.6 20 0 2,380 13 0.5 14 -1
04 Semi-Professionals & | 2016 319 1 0.3 2.0 6 -5 157
Technicians 2018 221 0 0.0 1.9 4 -4 0.0 19 0 0.0 0 0 226 0 0.0 1 -1 119 1 0.8 0 1
. 2016 113 0 0.0 14 2 -2 0.0
05 | Supervisors
2018 89 0 0.0 15 1 -1 0.0 13 0 0.0 0 0 19 0 0.0 0 0 38 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 711001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
New Entrants Goals
Employment Equity Short-term Goals Long-term Goals
Occupationsl Growp | " et
Employees

EEOG Percent of Percent of Percent of Percent
( ) Ao B e e L s

01 |Senior Managers

Middle & Other

02
Managers

03 |Professionals

Semi-Professionals &
Technicians

04

05 | Supervisors

Supervisors: Crafts &

06 Trades
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P  workforee} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon (PMZFOw g i paai QTP ipypeioo]  @es PPN g ibaai VIUN fusksi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vear Waorkforce Pmmutwns Terminations
Occupational Group i T =
(EEOG) mnm
WWWMWW“ e e
07 Administrative & 2016 0 0.0 14 1 -1 0.0
Senior Clerical 2018 514 2 04 04 2 0 97.3 574 2 0.3 2 0 31 0 0.0 0 0 160 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 753 3 04 2.1 16 -13 19.0
2018 618 5 0.8 0.8 5 0 101.1 116 3 2.6 1 2 70 1 1.4 0 1 257 1 04 1 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 711001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
New Entrants Goals
Flow Data Shnrt-term Goals Ltmg-term Goals
Occupationsl Group | ™" - Comments
Employees

EREOG Percent of Percent of Percent of Percent of
( ) Ao ol eimal O loeamal 9 lesimal 2 | clina

Employment Equity

o7 |Administrative & 2018 605 R -
Senior Clerical 2021 605 2
Skilled Sales & 2018 0 0

08 .

Service Personnel 2021 0 0

09 Skilled Crafts & 2018 0 0
Trades Workers 2021 0 0

10 |Clerical Personnel 2018 186 4

2021 186 4

1 Intermediate Sales & | 2018 0 0
Service Personnel 2021 0 0
Semi-Skilled Manual | 2018 0 0

12
Workers 2021 0 0
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity Vour Workforce Prom utwn s Terminations

Oecupationsl Group L L em— v
Ei Enployees Emplams Employees

(BEOG) e L e e T e
... ... ...

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 8,815 47 0.5 2.0 176 -129 26.7
2018 10,985 57 0.5 0.0 0 57 0.0 6,465 32 0.5 0 32 4,783 30 0.6 26 4 4,456 22 0.5 24 -2

Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100

y y Y ) y y y y y { y
New Entrants Goals
Short-term Goals Long-term Goals
Xear - Comments
Empl

e .
o —

Employment Equity
Oceupational Group
(EEOG)

13 Other Sales & Service 2018 0
Personnel 2021 0

14 Other Manual 2018 0
Workers 2021 0
Total 2018 11,248
2021 11,248
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce}  E°2  workforee} DXG | gy § ErH fRPa2Flowip p t LeK oty Giggel  Lon PMZFOW g paai QOPX ipypeioe)  ges  PPMEFOW g ipaal VIUX fusEsi00f  vex
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Voar Workforce Promotions Terminations
Occupational Group Pertons with Disabilities All Persons wiﬂs Disabilities Persons with Disabilities Al Persons with Disabilities
(EROG) s Avaiabilty Emplovees | Actual | Expected | Diftrence | e Emolovees | Actual | Expected | Difference |
e 2 s s L - ““““-““-—“
2016 3,907 21 0.5 43 168 -147 12.5
& [Managers
02 2018 3,847 17 04 0.5 19 -2 88.4 1,383 6 04 7 -1 1,026 7 0.7 6 1 1,502 9 0.6 8 1
. 2016 3,663 19 0.5 38 139 -120 13.7
03 |Professionals
2018 5,696 34 0.6 0.6 34 0 99.5 4,360 26 0.6 26 0 3,411 17 0.5 18 -1 2,380 10 0.4 12 -2
04 Semi-Professionals & | 2016 319 0 0.0 4.6 15 -15 0.0
Technicians 2018 221 0 0.0 0.0 0 0 0.0 19 0 0.0 0 0 226 0 0.0 0 0 119 0 0.0 0 0
. 2016 113 0 0.0 13.9 16 -16 0.0
05 | Supervisors
2018 89 0 0.0 0.0 0 0 0.0 13 0 0.0 0 0 19 0 0.0 0 0 38 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
D . Part 2: Flow FlPaljl])Z E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ;'\ L 100 Goals 100 Goals {7 71X art3:Goals 109 Goals X

J y J J d d d J J { d
New Entrants
| FlowData |  ShorttermGoals |  LongtermGoals |
Employment Equity Vear Flow Data Short-term Goals Long-term Goals

Qccnpational Group Persans with Disabilities Persons with Disabilities ( omments
(EROG) Eml’“*% Aetuat Percent Percent of Percent of Percent of
Goal Met Goal Met Goal Met Goal Met

& [Managers
02

03 |Professionals

Semi-Professionals &

04 Technicians

05 | Supervisors

Supervisors: Crafts &

06
Trades
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PA B C D E F G H 1 J K L M N P Q R S T U \ W X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! 7P | Workfore | PXCG i pog | BrH f PatZiFlow i b LK i G100 Pat2:Flow &y Data} QP ipypeo0] Qs PPMEFOW g paal VIUN fucksi0)  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity

Occupational Group

Year

Workforce

Persons with Disabilitics

All
Employees

Persons wiﬂs Disabilities

Promotions

Persons with Disabllitics

All
Employees

Terminations

Persons with Disabilities

(EEOG), s i S e [ e e[|
WWW‘W““ ¢ s ) “«~n~“ﬂu-—“
07 Administrative & 2016 1 1.7 34 -1 49.0
Senior Clerical 2018 514 10 1.9 2.1 11 -1 92.6 574 9 1.6 12 -3 31 0 0.0 1 -1 160 1 0.6 3 -2
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 753 10 1.3 7.0 53 -43 19.0
2018 618 7 1.1 1.1 7 0 103.0 116 0 0.0 1 -1 70 0 0.0 1 -1 257 3 1.2 3 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 711001 Part3:Goals £ 7 Goals | T Mx100
3 { J { 3 3 { { { J
New Entrants Goals
. Flow Data Short-term Goals Long-term Goals
Employment Equity Y, Perars it
(ELOG) F‘mplom Percent Percent of Permt ai‘ Percent
o alma e alMa o " Gw
07 Administrative & 2018 605 9 0 0 0 0 0.0
Senior Clerical 2021 605 9 8.0 0.1 1859.5
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 | Clerical Personnel 2018 186 0 0.0 0.0 0.0
2021 186 0 8.0 0.1 0.0
1 Intermediate Sales & | 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity Voar Workforce Promotions Terminations

Occupational Group Pertons with Disabilities All Persons wiﬂs Disabilities Persons with Disabilities Al Persons with Disabilities
E Emplovees Emplams Employees

(BEOG) e e e T e
... ... ...

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 8,815 51 0.6 45 397 -346 12.9
2018 10,985 68 0.6 0.0 0 68 0.0 6,465 41 0.6 0 41 4,783 24 0.5 28 -4 4,456 23 0.5 26 -3

Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100

{ { { { J J J { J { J

Year Persans with Disabilities Persons with Disabilities ( omments

Emplvym I‘er I‘ereeut of I‘mmt of

Employment Equity
QOceupational Group
(EEOG)

13 Other Sales & Service 0
Personnel 2021 0 0
Other Manual 2018 0 0

14
Workers 2021 0 0

2018 11,248 65
Total
2021 11,248 65
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
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Employment Equity Voar Workforce Promotions Terminations
Occupational Group Visible Minorities All Visible Minorities Al Visible Minarities
(EEOG), s Ay . . Eepiree [ et | i |
WWW‘W““ ¢ s 8 E “W“W~WW~~W
. 2016 912 79 8.7 10.1 -13 858
01 |Senior Managers
2018 813 86 10.6 10.6 86 0 99.8 120 19 158 13 6 54 8 14.8 5 3 229 15 6.6 20 -5
02 Middle & Other 2016 2,995 731 244 15.0 449 282 162.7
Managers 2018 3,034 753 24.8 255 774 221 97.3 1,263 259 20.5 322 -63 972 249 25.6 237 12 1,273 239 18.8 311 =72
. 2016 3,663 1,223 334 257 941 282 129.9
03 |Professionals
2018 5,696 1,638 28.8 30.0 1,709 =71 95.9 4,360 1,037 23.8 1,308 =271 3,411 997 29.2 1,139 -142 2,380 626 26.3 795 -169
04 Semi-Professionals & | 2016 319 133 41.7 30.5 97 36 136.7
Technicians 2018 221 94 425 429 95 -1 99.1 19 6 31.6 8 -2 226 101 447 94 7 119 46 38.7 50 -4
. 2016 113 15 133 30.8 35 -20 431
05 | Supervisors
2018 89 10 11.2 11.4 10 0 98.6 13 0 0.0 1 -1 19 5 26.3 3 2 38 5 13.2 5 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100
J y y y J J J J J 3 N

Gani

Employment Equity . Flow Data Short-term Goals Long-term Goals
Ucip o Gon | & e Vi o
Employees

EEOG Percent of Percent of Percent of Percent
( ) Ao B e e L s

Comments

01 |Senior Managers

Middle & Other

02
Managers

03 |Professionals

Semi-Professionals &
Technicians

04

05 | Supervisors

Supervisors: Crafts &

06 Trades
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

©
@
Deloitte LLP N
o
[Date: 2018-01-18]
PAG B i i p ¢+ E { F i G i H { T ¢+ J ¢+ K { L i Mi N QO ¢ P Qi R i § ¢ T ¢ U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P  workforee} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon (PMZFOw g i paai QTP ipypeioo]  @es PPN g ibaai VIUN fusksi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity | Workforce Promotions Terminations
Occupatonal Group St T ——— i
(EEOG) mnm
““W-““~ e ... .
07 Administrative & 2016 13 21.7 26.8 -3 80.8
Senior Clerical 2018 514 134 26.1 28.0 144 -10 93.1 574 117 204 161 -44 31 10 323 7 3 160 5 3.1 35 -30
08 Skill?d Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 753 138 183 256 193 -55 71.6
10 |Clerical Personnel
2018 618 115 18.6 189 117 -2 98.5 116 17 14.7 22 -5 70 17 243 13 4 257 40 156 47 -7
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 3 0.0 0 3
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 711001 Part3:Goals £ 7 Goals | T Mx100

{ { { ! J J J y y { J

New Entrants Goals
Flow Data Short-term Goals Ltmg-term Goals
Ocsupationsl Group | °* Ve N Ve Vi Comment

EEOG Eumy m ces Percent of Percent of Percent of Percent of
( ) e Ao e e e L e
o7 |Administrative & 2018 05| 127 210 | 5| 25400 0.0 00  2[ 63500 0.0

Employment Equity

Senior Clerical 2021 605 127 02| 91268

08 Skilled Sales & 2018 0 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0

09 Skilled Crafts & 2018 0 0 0.0 0.0
Trades Workers 2021 0 0 0.0 0.0

10 |Clerical Personnel 2018 186 34 0.0 0.0
2021 186 34 0.2 10752.7

1 Intermediate Sales & | 2018 0 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0

12 Semi-Skilled Manual | 2018 0 0 0.0 0.0
Workers 2021 0 0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Deloitte LLP
[Date: 2018-01-18]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupational Group Vbl T 5
(EEOG) mnm
WWW‘W““ [ F A L s L e s s e e s
13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 8,815 2,332 26.5 20.7 1,825 507 127.8
2018 10,985 2,830 25.8 0.0 0 2,830 0.0 6,465 1,455 22.5 0 1,455 4,783 1,387 29.0 1,265 122 4,456 979 22.0 1,179 -200
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100

y y Y ) y y y y y { y
New Entrants Goals
Short-term Goals Lcmg-term Gﬂals
Xear - Comments
Empl

e . T
o —

Employment Equity
Oceupational Group
(EEOG)

13 Other Sales & Service 2018 0
Personnel 2021 0

14 Other Manual 2018 0
Workers 2021 0
Total 2018 11,248
2021 11,248
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Deloitte LLP

[Date: 2018-01-18]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

)

S|

]

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

o]

S|

S|

o]

HdEE o

)

Copy of Revised Achievement Report (m

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment
equity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources and
constraints.

Other (please describe):

Page 29 of 31
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Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

N/A - continued growth and performance

Any reorganization or other corporate structural changes.
N/A

[0  Acquisitions, mergers or transfers of employees.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

N/a

Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

N/A

Other.

As context for the material attached, we wanted fo share some important backeround about Deloitte's
Inclusion and Diversity elforts over the past several years,

Deloitte has been on a continued joumney to advance representation of minotity sroups. To build an
environment of inclusion and belonging, we think holistically about inclusion and ensure that it’s

Additional Details

Please provide any additional information (optional):

Copy of Revised Achievement Report (may 6 rb) Efforts Page 31 of 31
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Deloitte LTD.
Primary Location: Toronto, Ontario

Number of Employees: 10985
e Ontario 6201
e Quebec 2322
e Alberta 1058
e British Columbia 798
e Manitoba 176
e Nova Scotia 147
e Saskatchewan 125
e New Brunswick 94
e Newfoundland and Labrador 64

Organization Overview:
Deloitte provides audit & assurance, consulting, financial advisory, risk advisory, tax and related
services to public and private clients spanning multiple industries.

Key Dates — First Year Assessment

Initiated: 2016-04-01
Received: 2016-06-20
Closed: 2016-06-30

Workforce Analysis:  2016-04-12

Key Dates — Subsequent Assessment
Initiated: 2018-08-30
Received: 2019-04-15 (revised)
Workforce Analysis:  2018-09-28

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:

Employment and Empilol gt
Social Development Canada  Développerrent social Canada

Can ;002;?;@



| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes L] No

Comments:

The period reported on the Achievement report is 2016-04-12 to 2018-09-28. The data from the
current workforce analysis included in the Achievement report is consistent with that found in
Forms 1 to 6 from WEIMS submitted by the employer on 2019-04-23. Due to a turnover at
Deloitte, Labour Program was only able to reach their Employment Equity Division in late
December. The employer had to retrieve all the data from the previous assessment and spent
additional time on studying the goals of the Federal Contractors Program and the legislative
obligations under this program. Deloitte also needed extensive step-by-step guidance in order to
submit this report and get familiar with WEIMS and the Achievement Report instructions, as the
persons involved with the reports at Deloitte LTD were new to this process.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment, several gaps were found in different EEOG’s in each designated group
and in particular for Aboriginal Peoples, persons with disabilities, and members of visible
minorities. In the previous assessment, short and long-term goals were set in numbers and
percentage format. For the purpose of this assessment, goals are set in percentage format only.

Women
‘ 01 | Senior Managers ‘ Goal met (achieved 104.5%) ‘

Assessment/Observations
e All goals were met.

Aboriginal Peoples
01 | Senior Managers Goal not met (achieved 0%)
02 | Middle & Other Managers Goal met (achieved 81%)
03 | Professionals Goal met (achieved 185.7%)
04 | Semi-Professionals & Technical Personnel Goal not met (achieved 0%)
05 | Supervisors Goal not met (achieved 0%)
07 | Administrative & Sr Clerical Goal met (achieved 200%)
10 | Clerical Personnel Goal not met (achieved 66.7%)

Assessment/Observations
e EEOGO01: Out of the 174 new entrants in this EEOG, none was from this designated
group. With an LMA rate of 2.9% at least five would have been expected.
e EEOG 04: Out of the 245 new entrants in this EEOG, none was from this designated
group. With an LMA rate of 2% at least four would have been expected.

& £ =
Employment and Emplol st Can:OOZBGZ
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e EEOG 05: Out of the 32 new entrants in this EEOG, none was from this designated
group. With an LMA rate of 1.4%, the goal was unattainable.

e EEOG 10: Out of the 186 new entrants in this EEOG, four were Aboriginal people. They
did not meet their goal of hiring six, however, they hired above the LMA rate by hiring
four people (three were expected given the LMA rate of 2.1%).

Persons with Disabilities

01/02 | Managers Goal not met (achieved 26%)
03 Professionals Goal met (achieved 93.5%)
04 Semi-Professionals & Tech Goal not met (achieved 0%)
05 Supervisors Goal not met (achieved 0%)
07 Administrative & Sr Clerical Goal met (achieved 900%)
10 Clerical Personnel Goal not met (achieved 0%)

Assessment/Observations

e EEOGO01 & 02: Out of 2,409 new entrants in this EEOG, 13 were persons with
disabilities. With an LMA rate of 4.3% at least 103 would have been expected.

e EEOG 04: Out of 245 new entrants in this EEOG, none was a person with disabilities. With
an LMA rate of 4.6 at least 11 would have been expected.

e EEOG 05: Out of 32 new entrants in this EEOG, none was a person with disabilities. With
an LMA rate of 13.9% at least four would have been expected.

e EEOG 10: Out of 186 new entrants in this EEOG, none was a person with disabilities. With
an LMA rate of 7.0%, at least 13 would have been expected.

Members of Visible Minorities

01 | Senior Managers Goal met (achieved 117.4%)
05 | Supervisors Goal not met (achieved 45.5%)
07 | Administrative & Senior Clerical Goal met (achieved 2,540%)
10 | Clerical Personnel Goal not met (achieved 50.7%)

Assessment/Observations
e EEOG 05: Out of 32 new entrants in this EEOG, five were members of visible minorities.
With an LMA rate of 30.8%, nine would have been expected.
e EEOG 10: Out of 186 new entrants in this EEOG, 34 were members of visible minorities.
With an LMA rate of 25.6, 47 would have been expected.

ASSESSMENT OF REASONABLE EFFORTS

] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

& £ =
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e This assessment covers the data from 2016-04-12 to 2018-09-28 but started in January,
2019 as the previous Deloitte Employment Equity contacts were unreachable.

e During their initial assessment, the organization set 14 short-term goals.

e Six goals for EEOGs with pre-existing gaps were met (among them four goals were
exceeded) and eight goals were not met (one was unattainable).

ASSESSMENT OF CURRENT GOALS AND GAPS

e All short and long-term goals are set in percentage format, and at labour market
availability as required.
e The goals are reduced to 50% for women only.

Women
Workforce Analysis Results Goals
. _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %
01 | Senior Managers -32 27.6 28 23.6 27.6
03 | Professionals -134 50.0 50.0 47.8 50.2
07 | Admin & Senior Clerical Personnel -20 0 50.0 76.5 80.4

Observations:
e Goals (short and long-term) were set at the LMA rate (below 50% for women)

e For Admin and Senior Clerical Personnel representation was at 76.5% and no goal was
set.

e |n addition, contractor has set goals for categories where no gaps currently exist. Those
goals were not evaluated but discussed with the contractor to ensure a balance
between men and women representation.

& £ =
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Aboriginal Peoples

Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)

# Description # % % % %
01 | Senior Managers -25 3.2 3.2 0.1 3.2
02 | Middle and Other Managers -61 2.7 2.7 0.7 2.7
03 | Professionals -63 1.6 1.5 0.5 1.6
04 | Semi-Professionals & Techs -4 1.9 1.9 0 1.9
05 | Supervisors -1 1,5 1,5 0 1,5
07 | Admin & Senior Clerical Personnel -7 1.7 1.7 0.4 1.7
10 | Clerical Personnel -10 2.4 2.4 0.8 2.4

Observations:
e Goals have been set appropriately at LMA where there is a gap present.

Persons with Disabilities

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3 | (3+

years) | years)

# Description # % % % %
%12/ Managers -175 5.0 5.0 0.4 5.0
03 Professionals -473 8.9 8.9 0.6 8.9
04 | Semi-Professionals & Techs -17 7.6 7.6 0 7.6
05 Supervisors -24 27.5 27.5 0 27.5
07 | Admin & Senior Clerical Personnel -41 10.0 10.0 1.9 10.0
10 | Clerical Personnel -50 9.3 9.3 1.1 9.3

Observations:

e There were gaps found in all six EEOGs and goals have been set at LMA for those three
groups.

& £ =
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Members of Visible Minorities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation- | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # % % % %
01 | Senior Managers -7 11.5 115 10.6 115
03 | Professionals -99 30.5 30.5 28.8 30.5
05 | Supervisors -23 36.7 36.7 11.2 36.7
07 | Admin & Clerical Personnel -23 30.6 30.6 26.1 30.6
10 | Clerical Personnel -70 30.0 30.0 18.6 30.0

Observations:
There were gaps found in five EEOGs and goals have been set at LMA for those five
groups.

Employment and
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Through their second compliance assessment, the employer has demonstrated some
progress towards achieving employment equity in the workplace, especially with
women and members of visible minorities.

e Itis recommended that Deloitte Limited continue to implement hiring practices that
encourage recruitment in the four designated groups to avoid creating any new gaps in
representation.

e It may be beneficial to develop relationships with Aboriginal associations and
organizations to identify potential hires in this designated group.

e Partnerships with colleges, universities or other professional associations can also help
identify qualified students or professionals that are part of the designated groups and
consider them for permanent full-time and permanent part-time employment, when
vacancies arise.

e We recommend Deloitte Limited maintain all files related to the FCP reporting as
required by the Employment Equity Requlations. As per subsection 12(2) of the
Regulations, records related to the workforce survey questionnaire, workforce analysis
and employment equity plan/setting goals are kept for two years after the period
covered by the goals to which the records relate.

e Itis recommended that an Employment Systems Review (ESR) be conducted to identify
potential barriers to the recruitment and retention of individuals in the designated
groups. Guidance on conducting an employment systems review is available on the
Labour Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1lintInf.4%40-eng.isp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Olga Arnaoudova

Date: May 3, 2019
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From: Arnaoudova, Olga O [NC] On Behalf Of EE-EME

Sent: June 6, 2019 3:09 PM

To: 'nkraay@deloitte.ca' <nkraay@deloitte.ca>

Cc: 'rubhalla@deloitte.ca' <rubhalla@deloitte.ca>; Lo, Johnson (CA - Toronto) (johnslo@deloitte.ca)
<johnslo@deloitte.ca>

Subject: Government of Canada Agreement Number: V060476 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Norma Kraay:

| am writing to inform you that the subsequent compliance assessment initiated on August 30, 2018 has
been completed. As a result of the assessment, Deloitte LLP has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Deloitte LLP’s
employment equity program.

e Through their second compliance assessment, the employer has demonstrated some progress
towards achieving employment equity in the workplace, especially with women and members of
visible minorities.

e We recommend Deloitte Limited maintain all files related to the FCP reporting as required by the
Employment Equity Regulations. As per subsection 12(2) of the Regulations, records related to
the workforce survey questionnaire, workforce analysis and employment equity plan/setting goals
are kept for two years after the period covered by the goals to which the records relate.

e Itis recommended that Deloitte Limited continue to implement hiring practices that encourage
recruitment in the four designated groups to avoid creating any new gaps in representation.

¢ |t may be beneficial to develop relationships with Aboriginal associations and organizations to
identify potential hires in this designated group.

e Partnerships with colleges, universities or other professional associations can also help identify
qualified students or professionals that are part of the designated groups and consider them for
permanent full-time and permanent part-time employment, when vacancies arise.

e |tis recommended that an Employment Systems Review (ESR) be conducted to identify potential
barriers to the recruitment and retention of individuals in the designated groups. Guidance on
conducting an employment systems review is available on the Labour Program website (Step 2-2
of the modules): https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM. 1intinf.4%40-
eng.jsp?&&cid=aide-help& ga=2.252268041.1845905918.1519931408-
1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on 2021-08-30. Future compliance assessments
will continue to focus on the achievement of reasonable progress in meeting the goals established by
your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:
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o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Deloitte LLP will be required to demonstrate that it has made reasonable efforts to achieve its
goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

e tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Deloitte
LLP continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Restez a jour! Obtenez un apergu de tous les changements législatifs et réglementaires en cours.
Stay up to date! Get overview to all the legislative and regulatory changes underway.

P
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From: Arnaoudova, Olga O [NC] On Behalf Of EE-EME

Sent: April 2, 2019 8:38 AM

To: Bhalla, Ruchika (CA - Toronto) (rubhalla@deloitte.ca) <rubhalla@deloitte.ca>
Cc: Lo, Johnson (CA - Toronto) (johnslo@deloitte.ca) <johnslo@deloitte.ca>
Subject: FW: Final Deloitte Submission to ESDC

Good morning

| am also attaching the detailed WFA Report.
Regards,

Olga

From: Bhalla, Ruchika <rubhalia@deloitie.ca>

Sent: 2019-04-01 3:52 PM

To: Arnaoudova, Olga O [NC] <giza.arnacudova@iabour-travail go ca>; EE-EME <ee-eme@hrade-
rhdec pe ca>

Cc: Lo, Johnson <ighnsinfidelopitte.ca>

Subject: Final Deloitte Submission to ESDC

Hello,

Please find the updated materials as requested attached. However, | tried to email to se-eme@hrsde-thdoc.go.ca
and am receiving a notice that the emall address is no longer valid.

Please confirm.

Thanks,
Ruchika

From: ¢lua arnaoudova@iabour-travallec oo <clzaarnacudova@lanour-travall goca>
Sent: Monday, April 1,2019 1:50 PM

To: Bhalla, Ruchika <rubhalia@deloitte ca>

Cc: Lo, Johnson <ighnsin@deloitte ca>

Subject: [EXT] RE: Deloitte ESDC submission

Good afternoon Ruchika,
For the final submission please note the following:

1. Goals for Women cannot exceed 50% regardless of Labour availability rates (e.g. if it is 86.6%,
you need to enter 50%). This is to ensure fair distribution of both men and women in the
workforce. Please revise Table 9, Goals tab, accordingly.

2. Please try to incorporate your background information narrative (included on the email below) into
the Efforts Section as much as possible. If the fields for the optional comments are not large
enough, please place your background info at the bottom of that section.

3. Please submit the following documentation as attachments to the following email: g¢-
emefhrsde-rhdoc.on.ca,
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o Workforce Analysis — a copy of your current Summary Report and Detailed Report
(downloadable from WEIMS)
Forms 1 to 6 — a copy of your Forms 1 to 6 at the national level (downloadable from WEIMS)
Achievement Report (this document!) — a completed Achievement Report file in Excel format

that includes your numerical short-term and long-term goals and efforts made to implement the
FCP.

This way the entire submission can be easily located in your Documents.

Answering your question, under the terms of the FCP, your organization will be selected for subsequent
compliance assessments every three years. The next assessment will be initiated on 2021-08-30. This
will be communicated to you in the official closing letter which will be sent to Deloitte upon completion of
your submissions’ review.

We look forward to receiving your final submission.

Regards,

Olya Aruacadova

Program Officer | Agente de programme

Direction de I'équité en milieu de travail, Programme du travail

Emploi et Développement social Canada | Gouvernement du Canada
Téléphone: 819-654-5349

Workplace Equity Division, Labour Program

Employment and Social Development Canada | Government of Canada
Telephone: 819-654-5349

Restez a jour! Obtenez un apergu de tous les changements législatifs et réglementaires en cours.
Stay up to date! Get overview to all the legislative and regulatory changes underway.

From: Bhalla, Ruchika <yubhatia@deloitte.ca>

Sent: 2019-04-01 1:29 PM

To: Arnaoudova, Olga O [NC] <giga.arnacudova@iahour-travail go.ca>
Cc: Lo, Johnson <ighnsio@deloitie ca>

Subject: Deloitte ESDC submission

Dear Olga,

We have now completed our Achievement report. This has been reviewed and approved internally and is attached.

A few final questions:
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e Could you please advise if anything needs to be changed / uploaded on the WEIMS or is this email &
attachment sufficient as handover of this material?

e  Secondly, could you please let us know when the next Achievement Report will be expected to be
completed? This will be useful for work planning purposes.

As context for the material attached, we wanted to share some important background about Deloitte’s Inclusion and
Diversity efforts over the past several years.

Deloitte has been on a continued journey to advance representation of minority groups. To build an environment of
inclusion and belonging, we think holistically about inclusion and ensure that it's deeply embedded in how we attract,
engage, and develop talent. We're dedicated to accelerating the development of inclusive and diverse leaders
through strong sponsorship programs and the continued evolution of a bias-free meritocracy.

The firm created the Chief Diversity Officer role in 2008, a role which has since evolved into the Chief Inclusion Officer
which our Managing Partner and Chief Executive, Frank Vettese currently holds.. In addition, several of our service
areas have appointed inclusion leaders and champions to drive change and advance efforts across the firm. Frank has
been a strong champion for diversity and inclusion at Deloitte, and oversees the development and execution of the
firm’s inclusion strategy in collaboration with our Inclusion Advisory Council.

Recently, we refreshed our strategy and outlined three strategic pillars to underscore our vision to "Do Business
Inclusively”. These are:
1. Building an Inclusive Environment: Ensuring our systems, processes and operations are inclusive
2. Leading and Behaving Inclusively: Adopting and encouraging inclusive leader characteristics of curiosity,
cognizance, courage, cultural intelligence, collaboration and commitment
3. Advancing Inclusion in the Marketplace: Embedding inclusion in our market strategy, and leading the
dialogue on inclusion in external forums and with our clients

Deloitte’s executive team is accountable for advancing diversity and inclusion within the firm. One way the team
promotes this is by ensuring our new partner admissions are increasingly diverse each year, including building the
representation of women and visible minorities. The leadership team is also accountable for driving inclusion within
their respective areas of responsibility and are as accountable for inclusion goals as to others (e.g. financial growth).

To further our inclusion journey we have taken action in a number of different ways. Below are simply a few
examples;

1} We have replaced Employee Engagement surveys with Inclusion surveys to measure our people’s
perceptions of inclusion and diversity at the firm. This insight helps identify targeted interventions, strategies
and solutions to further our journey of inclusion.

2} We have invested in learning opportunities for our people around unconscious biases and have mandated
an inclusion leadership workshop for all of our Partners. This workshop facilitates candid group discussions
using real situations that have occurred in our workplace in the past.

3} At the grass-roots level, Employee Resource Groups (ERGs) have been in place for many years at Deloitte.
These self-governing communities serve many diverse constituencies and focus on maximizing the potential
of diverse talent at the firm. With the success of our ERGs we continue to have new groups forming and
getting engaged — our most recent one being for new comers to Canada.

4y We believe that to truly make an impact that matters with respect to inclusion, we must play a leadership
role in the marketplace as well. To that end we have partnered with key organizations with mandates in
diversity and inclusion, and are currently working hand-in-hand with them to advance the dialogue around
inclusion in Canada. For example we partnered with CNIB and Ready, Willing and Able in the hiring of people
with disabilities and ensuring their meaningful participation and inclusion in the workforce.

Finally, at Deloitte we continue to have an impact in the marketplace by developing thought leadership on inclusion,
embedding inclusion in our market strategy and leading the dialogue on inclusion in external forums and with our
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clients. In addition, we continue to foster deep relationships with a cross-section of inclusion-related organizations to
advance our thinking on inclusion and advocate for meaningful and timely progress.

We look forward to advancing our vision of Doing Business Inclusively both within the firm and externally.
If you have any questions about the attached materials please let us know.

Thanks,
Ruchika

Ruchika Bhalla

Senior Manager, Inclusion
Deloitte

Bay Adelaide East

8 Adelaide Street West Suite 200
Toronto ON M5H 0A9

416-859-4984
rubhalla@deloitte.ca
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